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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

DR AMBEDKAR | NSTI TUTE OF MANAGEMENT
STUDI ES RESEARCH

Name of the head of the Institution

Dr. Sudhir S. Ful zel e

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08446001379
Mobile no. 9822563970

Registered Email

naac. adm n@lai msr.in

Alternate Email

ssful zel e@ahoo. com

Address Deekshabhoom
City/Town Nagpur
State/UT Mahar ashtra

Pincode

440010




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Mijahid J. Siddiqui

Phone no/Alternate Phone no.

08446001379

Mobile no.

9890325497

Registered Email

naac. adm n@lai msr.in

Alternate Email

nj si ddi qui @nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://dainsr.in/pdf/AQAR-2018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://dainsr.in/pdf/ACAD CALENDAR. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
1 A 3.01 2017 30- Cct - 2017 29- Cct - 2022
6. Date of Establishment of IQAC 16- May- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Organi si ng Wor kshop for
New Syl | abus for the

01-Jul - 2019 120



http://daimsr.in/pdf/AQAR-2018-19.pdf
http://daimsr.in/pdf/ACAD_CALENDAR.pdf

Uni versity Teachers.

Devel opi ng Pl ans of 02- Aug- 2019 2050
i ncentives for pronoting 1
Research, | PR and
Publ i cations for Faculty
and Students
I ncreasing the 10- Aug- 2019 100
Prticipation of Institute 1
i n Unnat Bharat Abhiyan
and ot her Gover nement
Intiatives.
Devel opi ng the system for 18- Nov-2019 480
conducting Online 7
Exam nati on
Organi sing Parents 07- Dec- 2019 2000
Teacher Meets 4
Conducting the Academ c 10- Dec- 2019 65
and Adm nistrative Audit 3
Entering into MoUs with 01- Feb- 2020 2000
MCED, Peace Foundation 1
for coll aborative
activities
Conducti ng Sepeci al 06- Feb- 2020 90
Col | aboration with 41
I ndustry for Training and
Pl acement of students
Revi si ng the Data 10- Feb- 2020 2000
mai nt enance process 1
Organi sing adnmi ni strative 12- Feb- 2020 21
training for the non- 1
teaching staff.
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

VBA M nor Research | CSSR 2019 160000
Pr oj ect 365

VBA | CSSR- | MPRESS | CSSR 2019 200000
300

VBA | CSSR- | MPRESS | CSSR 2019 120000
540

VBA | CSSR- | MPRESS | CSSR 2019 90000
540

View File

9. Whether composition of IQAC as per latest Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11069_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11069_Special_Status.docx

NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 1
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Entering into MoUs wi th MCED, Peace Foundation for collaborative activities

Revi si ng the Data mai ntenance process Conducting Special Collaboration with

I ndustry for Training and Pl acenent of students Devel oping Plans of incentives
for pronoting Research, IPR and Publications for Faculty and Students | ncreasing
the Participation of Institute in Unnat Bharat Abhiyan and other Governnent
Initiatives.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Conducting the Online exam nations for |Successfully conducted the Internal
I nternal Eval uation Eval uati on of MBA Programme
Partnering with Corporates for Training |Partnered with Bajaj Finserve for 41
and Pl acenent days Training and Pl acenent Programre
Revi sing an effective Policy for The Faculty and Students Research
pronoting Research in the Institutution |output has inproved.
Organi sing Parents Teacher Meets Organi sed neets for all programmes.
Conducti ng Academ c training programes |Conducted Four Training Progranmnes
for teaching staff under this initiative.
I ncreased participation in Goverenenent |[Partnered with three goverenenent
real ted progranmmes bodi es under various schenes.

View File
14. Whether AQAR was placed before statutory Yes

body ?



https://assessmentonline.naac.gov.in/public/Postacc/Formation/11069_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11069_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11069_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/11069_Quality.xlsx

Name of Statutory Body

Meeting Date

Local Managenent Conmittee

08- Feb- 2020

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 01- Sep- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The Institute has a functional MS
system and several other Information
systens operate as independent systens,
such as Accounts and Fi nance,

Exam nati ons and | QAC. The Integrated
Modul es of MS are: 1. Students

Admi ssion 2. Enrollnent and Transfers
3. Fees receipt 4. Issue of ID Card 5.
Li brary Modul e

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

DAl VSR believes that quality is not just an end result but a process in itself.
It is inportant that we follow quality checks and i nbibe the culture in our day
to day activities in order to ingrain it as an institutional culture. DAl MSR
ensures that each stake holder is in line to the fact that student devel opnent
shoul d be of prinordial inportance, in order to ensure that the institution
al ways wal ks the tight rope of excelling in current conpetitive environnment. In
order to ensure uniformty Qur Vision, Mssion and Quality policy is
communi cated to students, teachers, nonteaching staff, parents and other
st akehol ders through every programin the institute. The Director, through his
address, comunicates this information via the orientation programto the newly
admtted students at the beginning of the academ c year. The coll ege constantly
wor ks on ensuring apt and exact execution of prescribed syllabus. The
institution being affiliated to RTM Nagpur follows all curricul um guidelines
and syl |l abus nmentioned by the university. The institution follows a very
transparent policy of allocating the subject the faculties wherein the
faculties are asked to submit their preferred subject with respect to their
speci alization and liking. The subject allotnment as done based on choices given
and experience of the faculties teaching the particular subject. The Academ c
and Activity calendar is prepared in advance by the HOD and senior faculty




menbers in consultation with Co-Ordinator. For the overall devel opnent of
students, it is ensured that Curricular and co-curricular activities are
properly planned in the academnmic calendar to | ead towards the set outcones. The
teaching hours required for each course are planned in accordance with the
prescribed teaching hours as per the guidelines. These courses are then
allotted slots in the time table to provide adequate tine for coverage of the
syl l abus. The institute follows follow ng systemto ensure snmooth operation of
academ c activities: 1. Preparation of Acadenic cal endar and subject allocation
in advance so that the faculties get sufficient tinme to be prepared with
subj ect material ensuring effective delivery 2. Faculties submt individual
| ecture plan and planned activities during the upconing session to avoid | ast
m nut e hassl e and overlapping of curriculum 3. The personal tinme table and
| ecture plan is designed as per format given by | QAC. The | ecture plan includes
t eachi ng pedagogy and supporting material, plan for continuous assessnent
during the session, which will be used during the course of conduction of the
session. 4. The faculties regularly revise their material to ensure
compl et eness and keep their course content updated. Faculties provide the
students with supplenentary content which provides students with contenporary
know edge, which is not directly covered in prescribed syllabus. 5. Al the
facul ti es undergo FDP every year to ensure that their know edge is tuned with
the current devel opnents in their respective fields. 6. Regular neetings are
conducted with course faculties during the planned session in order to ensure
tinmely conpletion of the allotted course and to ensure progress of 7. The
institution also has the policy of conducting renedial classes in order

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

eprneurship

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
I nnovati ve Ni | 26/ 09/ 2019 Enpl oyabi | Advertisem
Br andi ng and ity ent
| MC creation,
Br andi ng
Leadership Ni | 13/ 02/ 2020 Enpl oyabi | Leader ship
for all ity and Entr Entrepreneur
eprneurship ship
Event Ni | 13/ 02/ 2020 Enpl oyabi | Leader ship
Managenent ity and Entr Entrepreneur
eprneurship shi p
Entreprene Ni | 13/ 02/ 2020 Enpl oyabi | Leader ship
urship ity and Entr Entrepreneur
Devel opnent eprneurship ship
Di gital Ni | 13/ 02/ 2020 Enpl oyabi | Leader ship
Mar ket i ng ity and Entr Entrepreneur
eprneurship ship
Advance Ni | 24/ 09/ 2019 Enpl oyabi | Comput i ng
Course in ity and Entr  Technol ogy
PHP MySQL eprneurship
Vroomto Ni | 02/ 03/ 2020 Enpl oyabi | Comput i ng
Groom ity and Entr  Technol ogy

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year




Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BCom Nill 01/ 08/ 2019
VBA FM HRM MM OM 01/ 08/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
925

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Tal ly 24/ 02/ 2020 63
Certification Programe 06/ 02/ 2020 90
i n Banki ng, Fi nance
I nsurance (CPBFI)
Web 13/ 10/ 2019 50
Technol ogi es( Boot st rap)
Aptitude Skill Building 24/ 02/ 2020 64

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBA FM MM HRVP OM 214
BCom Conput er Application 96
BCom Conput er Application 50
BCom Conput er Application 1
BCom Conput er Application 9
BCom Conput er Application 1

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11069_Value_added_courses_1622283409.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11069_Projects_undertaken_1622284198.xlsx

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Internal Quality Assurance Cell (lIQAC) prepares and updates the Feedback
formformats for various stakehol ders. This includes faculty feedback, alumi
feedback, Recruiters and Industry professionals’ feedback, student feedback
programre end survey, etc. Feedback from students is collected twice a year
(every senester end) through well designed feedback format, which collects data
on a variety of aspects. Based on the feedback received from various

st akehol ders, the planning and deci sions on several aspects are prepared for
the next as well as the current sessions. The decisions on planning for severa
activities such as the skill devel opnent and job-oriented prograns,
certification, value added courses and other training progranmes are devel oped
based on this feedback. Feedback is also utilised for inproving the
infrastructural facilities such as, Library, Conputer |abs, C assroons, sports
and ot her such facilities. The feedback fromthe alumi is helpful in
understanding the gaps in the skill devel opment initiatives of the institute,
which is then utilised to enhance the skill devel opnent programes. The present
set of activities being conducted is the result of the feedback received and
anal ysed fromthe alumi nmenbers of the institute. The feedback obtained from
the recruiters and other industry professionals is used to devel op the
‘Professional and career developnent initiatives for the students, such as
designing the training progranme for the students, focussed on the recruitments
and sel ection process of various conpanies visiting the campus. Guest |ecturers
are arranged in each senester keeping in consideration the students’ skills
devel opnent related to aptitude test, group discussion and personal interviews.
It is observed in the feedback that students were expecting many changes in
canteen such as nmenu up gradation, cleanliness, etc. which were inproved and
made avail able by the institute in due course of tine. Program End survey
feedback is collected fromfinal year students. The questions related to
curriculumdelivery, training and devel opnent initiatives and other functions
such as placenents and assessnents are coll ected and eval uated for the purpose
of enhancing these functions of the institute in the programme end survey.

Thus, the feedback collected fromstudents is used to enhance curricular and co-
curricular activities in the institute. Feedback collected fromteachers is
used to inprove teaching techniques, reference material and redesigning
curriculumand e-learning materials. Feedback from parents collected during the
parent’s teacher interaction serves a source of collecting the feedback on
their perception and experience with regards to curriculum and the program
delivery. Al so analysed for the domains such as behavioural issues and pre

pl acenment training of the students.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA FM HRM MM OM 240 289 240
MCM Technol ogy 150 148 148
Managenent
BBA Managenent 364 596 364
BCom Conmput er 364 519 364
Appl i cation




View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 1643 748 11 30 Ni Il

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
41 41 32 32 12 32

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

DAIMSR has a robust mentoring system. Right at the time of admission each student is attached to a member of
the faculty as a mentor. A systematic process is employed in allocation of mentee to ensure uniformity among
the mentees with the mentors. The process involves a entry test and structured interview with members of
faculty. Based on the performance, the mentees are attached to the mentors. The process thus ensures the
mentee group with the mentor has necessary diversity. Mentoring activities at DAIMSR involve personal
guidance, career advancement and development and also help the students in all campus activities. In certain
cases, if professional help is required, mentor may suggest the student for the external professional help as well.
Once a student is under a particular member of faculty as a mentee, he/she continuous to be the with the faculty
for the entire program. Every mentor maintains a rapport with the student mentee, motivates him/her to ask
guestions, attempt to clarify doubts and facilitate counselling on different issues. Specified hours are reserved for
the Mentor-Mentee interaction. The spirit of mentorship is in ensuring continuous rapport building exercise a one
to one evolving relationship to make certain a student feels he/she is a valued person. A mentor’'s emphasis is
on the holistic development of his/her mentee by guiding in areas like academics, summer internship, continuous
assessment, projects/dissertation, career alternatives, final placements etc. Mentors maintain their mentees
records/documents related to academic progression, participation in various institute and inter-collegiate
activities. During the mentoring hours, mentors undertake various activities to ensure continuous and lifelong
learning orientation, communication skills, analytical skills, problem solving skills. Students are also encouraged
and motivated by mentors to participate in Institute as well as intercollegiate activities which helps in developing
their confidence, initiative taking abilities, planning and organizing skills. Mentor is required to meet each mentee
at least once a week, and mentee group meeting once a month. Details of such meetings are documented by the
mentor in a Log Book. Mentors have been trained by professional psychoanalyst in mentoring students. Mentors
also nominate students for various programs undertaken by the institute for the students. Students are
nominated for Business Leadership Summit and other inter-collegiate activities as per the mentor’s analysis and
recommendation. Mentors also identify slow learners and separate sessions are organized for these students.
Mentors also encourage mentee to undertake further studies and acquire contemporary professional
competencies to ensure that the mentee keeps updating for contemporary challenges. Mentors also remain in
touch with the mentees once they complete their program to ensure their participation in institute activities like
alumni meet, as judge for various institute events and even guest lectures.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2391 41 1: 58



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11069_Demand_ratio_1622285176.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11069_ict_tools_1622292458.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11069_e_resource_1622292468.xlsx

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

the current year

Positions filled during

No. of faculty with
Ph.D

48

3 7

3

23

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2019

Dr. Ruhi Bakhare

Assi st ant
Pr of essor

Best Research
Paper Award from
Novel Research

Acadeny (A

Regi st er ed
Ent er pri se under
the Govt. of India)

2019

Dr. Ruhi Bakhare

Assi st ant
Pr of essor

Revi ewer of
I nternati ona
SCOPUS i ndexed
journal “Advances
i n Science,
Technol ogy and
Engi neeri ng Systens
Journal (ASTESJ)”
(1 SSN: 2415-6698)

2019

Dr. Aniruddha
Bodhankar

Assi st ant
Pr of essor

Best Research
Paper Award in
| MPRESS/ | CSSR

sponsor ed
conference
organi zed by GS
Col | ege of Conmerce
and Economi cs,
Nagpur

2019

Prof . Chandresh
Chakravorty

Assi st ant
Pr of essor

Awar ded First
prize in National
| evel Paper
presentation
Conference held in
Tul siranji Gai kwad
Patil Coll ege of
Engi neeri ng, Nagpur

2019

Dr. Di pesh Ui ke

Assi st ant
Pr of essor

Best Research
Paper Award in
| MPRESS/ | CSSR

sponsor ed

conf erence
organi sed by GS
Col | ege of Conmerce
and Econoni cs,

Nagpur




2019

Dr. Pall avi

Badr e

Assi st ant
Pr of essor

Col

Best Research
Paper Award in
| MPRESS/ | CSSR

sponsor ed
conference

organi sed by GS

| ege of Conmerce
and Econoni cs,
Nagpur

2019

VWaghmar e

Dr. Sushant

Assi st ant
Pr of essor

Col

Best Research
Paper Award in
| MPRESS/ | CSSR

sponsor ed
conf erence

organi sed by GS

| ege of Conmmerce
and Economi cs,
Nagpur

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

VBA MBA 01 1 17/ 01/ 2020 14/ 02/ 2020

VBA MBA 01 3 04/ 12/ 2019 07/ 01/ 2020

MCM MCM 01 1 02/ 11/ 2019 06/ 12/ 2019

MCM MCM 01 3 06/ 11/ 2019 06/ 12/ 2019

BBA BBA 01 1 11/11/ 2019 11/ 12/ 2019

BBA BBA 01 3 02/ 11/ 2019 03/ 12/ 2019

BBA BBA 01 5 11/11/ 2019 11/ 12/ 2019

BCom BCCA 01 1 02/ 11/ 2019 18/ 12/ 2019

BCom BCCA 01 3 06/ 11/ 2019 16/ 12/ 2019

BCom BCCA 01 5 02/ 11/ 2019 16/ 12/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

to achi eve productive results.
both types of eval uation process i.e.,
nmet hods are ained at eval uating the students’
class test and assi gnnents.

and noder

Institute always encourages the better and result oriented eval uati on process
For the said purpose institute believes in using
conventi onal

n. Conventi onal

performance through peri odi cal

For the said purpose the evaluation is extended

beyond questions and answer and includes eval uati on-based case anal ysis and

t hrough such an activities which requires the applications of theoretica

know edge and concepts such as giving the certain criteria s to finished the
task and ranking those criteria’ s based on the inportance in acconplishing the
given task. The aimof this activity is to sharpen the nanageria
students and I et them understand the significance of certain factors in

skills in



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11069_Honours_recieved_1622293062.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11069_Evaluation_1622294200.xlsx

different real-life problenms. In non-conventional and nodern nethods of
eval uation, apart fromstudent’s presentations and group activities, Operation
wor kouts are introduced in many courses to evaluate the students based on the
on field task given by the outsiders (like corporates, consultants etc). based
on the feedback fromthe assignor of operation workouts students are assigned
certain credit in those courses for which it is assigned. Refornms in
suppl ementary to eval uation process: Reforns in this criterion are procedura
reforms to make assessnment and eval uation snmoother. This includes: a) An
i ntroduction to Rubrics nmethod in evaluation of |Internship Programre. b)
Moder ati on of Question Bank (Course outconme wise) to reduce the tinme of
noder ati ng questi on papers Encouragenent to use of Modl e and Googl e cl assroom
for fastening the process of evaluation. The eval uation process is both
conventi onal and nodern. Conventional nethod includes conducting two pre
declared unit test and nodern nethod varies fromclass presentation to onscreen
exam nation, quiz etc. The final internal marks al so include average
attendance, assignnents, classroom perfornmance, and active participation of the
students in the extracurricular and co-curricular activities. 1. Rubrics
met hods adopted for evaluation of final year projects report by the
institution. 2. Live projects and small assignnents are given to the students
3. One PCT is objective wise. For UG Students small subject related project and
nmodel s meki ng task are given to boost their self-confidence and to enhance
their creativity and presentation skills. Introduction of software for
conducting nmultiple choice-based question exam nation. Disclosure of answer
book to students-Imedi ately after the announcenent of results, disclosure of
answer books is facilitated. Students are allowed to | ook at the answer’s
scripts for all the courses. Question paper audit-A review is conduct under the
gui dance of Dean and COE of the college with the subject expert to finalise the
guestion papers for the exam nation.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Prior to the end of the acadenic year, Dean Acadenmic Affairs in consultation
with the steering committee nenbers prepares the academ c cal endar well in
advance for the upcom ng senester. Subject preferences are sought fromthe
menbers of faculty for the courses for the senester and then all ocation of

courses is based on the choice and area of expertise and interest of the
faculty. The nenbers of the faculty for the course then prepare the |ecture

plan indicating the topics to be covered in each |ecture, and assessnent

questions for the lecture along with the proposed exanples, cases to be

di scussed, supplenentary material, video |inks and any other material to be

used during the |ectures, before the comencenent of the semester. The |ecture

plan is duly reviewed by the steering conmmttee along with the nmenbers of
faculty who will be conducting the course. The steering committee then provides

its inputs if needed to nodify and the |lecture plans are finalized. The

cal endar nentions the academ c schedule for the upcom ng year, tentative
schedul e of periodic class tests, exam nations, exam nation patterns, rules and
regul ations etc. It is then nade available to the students. After considering
the university holidays, the tinetable is prepared as per the guidelines of the
statutory bodies and course requirenents for the semester prior to the senester
and i s conmuni cated to the nenbers of the faculty in end senester neeting. Time-
table is uploaded on the system A student guide is prepared in accordance with
the academic calendar and is circulated to the students before the comrencenent

of the senmester.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)




http://dainsr.in/mssion-& vission-& objectives. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VMBA 01 VBA 225 Nill Nill
FM HRM MM OM
MCM 01 MCM Technol ogy 136 Nill Nil |
Managenent
BBA 01 BBA Managenent 232 232 100
BCCA 01 BCom Conput er 222 Nill Nil |
Applications
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

guestionnaire) (results and details be provided as weblink)

http://dainmsr.in/sss. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 540 | CSSR - 3 1.2
Proj ects | MPRESS
M nor 540 | CSSR - 2.25 0.9
Proj ects | MPRESS
M nor 300 | CSSR - 5 2
Proj ects | MPRESS
M nor 365 | CSSR 4 1.6
Proj ects
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Present ati ons

Academ ¢ Perspectives on VBA 28/ 12/ 2019
Intellectual Property
Ri ghts
Onl i ne Teaching and VBA 18/ 06/ 2020
Assessnents Tool s
New Nor mal Post Covid-19 VBA 12/ 05/ 2020
Creati ng Professional VBA 23/ 07/ 2019



http://daimsr.in/mission-&-vission-&-objectives.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11069_Pass_percentage_1622294664.xlsx
http://daimsr.in/sss.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11069_Research_Fund_1622295233.xlsx

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Future of Dr. Saket M DC 18/ 10/ 2019 Teachers
Ret ai | Bansod I ndustries

Associ ati on
| mpul si ve Prof. Rinki Avi shkar - 10/ 01/ 2020 PG — Inter-
Buyi ng Mool chandani I nter di sciplinary —
—fi nanci al Uni versity Humani ti es
i ndi scipline Resear ch
and enoti onal festival
di stress
Recycl i ng of Mani sh Avi shkar - 10/ 01/ 2020 PG —
G ey Water Kar enore and I nter Commer ce, Law
Sat yandr a Uni versity and Managenent
Rat hod Resear ch
festival
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Nill Nill Ni |l Epoch I nvest ment 25/ 12/ 2019
I nvest nent s Advi sory
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
5000 7000 20000

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

VBA

3

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal VBA 25 Nill
I nt ernati onal MCM 6 Nill
I nt er nati onal BCOM ( CA) 11 Nill
I nt ernati onal BBA 6 Nill

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
VBA 19
MCM Nill



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/11069_Awards_won_1622298641.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/11069_Incubation_centres_1622299980.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11069_journals_notified_on_UGC_1622300314.xlsx

BBA

BCOM( CA)

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Heal th Dr. | nt er nat 2019 1 1 Dr.
and Saket i onal Anmbedkar
Hygi ene Bansod Journal of Institute
pronotion Recent of
by adverti Technol ogy Managenent
sement is and Engi ne St udi es

a source ering and

to nmake (1 IRTE) Resear ch

consumer

heal t h
par anoi d
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
Present ed 13 15 Nill Nill
papers
Resour ce 4 Nill Nill Ni Il
per sons

At t ended/ Semi 36 27 1
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Dhammachakr a PP Dr. Babasaheb 2 30
Pravartan Di n-2019 Anbedkar Smar ak
Sam ti
Cl eanl i ness Gram Panchayat 3 30



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11069_Books_and_Chapters_1622300466.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/11069_Index_1622301056.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11069_Faculty_participation_1622301375.xlsx

Awar eness Program Mangrud Vill age
Tree Pl antation Gram Panchayat 3 27
Drive Mangrud Vil l age
Bl ood Donati on Cl I HF 2 50
Canp
Durga Utsav Event Rani Laxm Durga 1 35
Ut sav Mandal
Yoga Day DAl MBR 2 24
Sanvi dhan Di vas DAI MSR 17 15
Bl ood Donati on GSK 2 42
Swacht a Pakhwada DAI MSR 4 35

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

Sanst ha (NGO

agency activites activites
A i npses of PEACE I nter School 2 25
World (28th Nov Foundat i on Dance
2019 ) Conpetition
Tree Dr. Anbedkar Tree 8 22
pl antation at Institute of pl ant ati on
adopt ed Managenent drive
vil | ages St udi es and
(10/8/19 ) Resear ch
Ni r mal aya Dr. Anbedkar Col | ecti on 2 19
Sankal an Institute of and Segregation
(12/9/19 ) Managenent of Nirmalya (
St udi es and | mer si on of
Resear ch Holy Offerings
duri ng
festivals)
Swachht a Dr. Anbedkar Cl eanl i ness 2 20
Abhi yan Institute of
(27/12/19 ) Managemnent
St udi es and
Resear ch
Hel p for Sandnya Di ya selling 1 40
differently Sanwar dhan Activity
abl ed Children | Sanstha (NGO
Support to Sandnya Rakhi selling 1 30
Di vyangs Sanwar dhan Activity



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11069_Extension_1622301819.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11069_Awards_for_extension_1622301910.xlsx

Mahat na Gram Cl eanl i ness 3 30
Gandhi Nat i onal Panchayat Awar eness Drive
Counci | of Mangrud Vil l age
Rural Education
Abhi yan Sandnya Fund rai ser 3 200
Sanwar dhan for NGO
Sanst ha (NGO
Project Smle Rot aract C ub Chi derns’ Day 1 35
of Nagpur Fort | Cel ebration at
O phanage
Swachh Bhar at Dr. Anmbedkar Cl eanl i ness 3 30
Abhi yan Institute of Awar eness
Managenent Pr ogram
St udi es and
Resear ch
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Managenent
(Dr. Ashut osh
Pat ur kar)

Nature of activity Participant Source of financial support Duration
Facul ty Exchange Menbers of I nternal Fundi ng 4
(Tirpude Institute Facul ty
of Managenent
Educati on)
St udent s Exchange Students of the I nternal Fundi ng 2
(Tirpude Institute Institutions
of Managenent
Educat i on)
Sharing Library Students of the I nternal Fundi ng 365
Resources (Tirpude Institutions
Institute of
Managenent
Educat i on)
Col I aborative Dr. Pankaj Bor kar Sel f - Funded 300
Resear ch
(Dr. Ashut osh
Pat ur kar)
Col I aborative Dr. Aaliyah Sel f - Funded 180
Resear ch Sl ddi qui
(Dr. Mj ahid
Si ddi qui )
Col | aborative Dr. Lakshm ni was Sel f - Funded 300
Research (Dr.Vijay Bi swal
Joshi)
Col | aborati ve Dr. N nmbal kar, Sel f - Funded 300
Research (Dr.Vijay | Dr.Ashok Pani grabhi
Joshi)
Book on Strategic CA Hemant Lodha Sel f -Funded 300



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11069_Students_in_extension_1622356176.xlsx

Col | aborati ve Dr . Gur usany Sel f - Funded 300
Research (Dr. Snehal
Godbol e)
Col | aborati ve Dr. Avinash Sel f - Funded 300
Research (Dr. Snehal Vasudeo
Godbol €)
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
Cor por at e VebAKr ut i 24/ 09/ 2019 30/ 06/ 2020 146
I nt ernshi ps Li nkage
Li ve Cor porate | - Tal ent 01/ 07/ 2019 30/ 06/ 2020 3
Proj ects Li nkage
Li ve Cor por at e Pidilite 01/ 07/ 2019 30/ 06/ 2020 22
Proj ects Li nkage | ndustries
Ltd.
Cor por at e KRG 01/ 07/ 2019 30/ 06/ 2020 3
I nt ernshi ps Li nkage Strategic
Consul tant s
Cor porat e 01/ 07/ 2019 30/ 06/ 2020 214
I nt er nshi ps Li nkage I nt ernshal a

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
I ndi an Soci ety 13/ 12/ 2019 Organi zi ng 24
For Traini ng Training Activities
Devel opnent for Teachers and
Pr of essi onal s
VANAMATI , Nagpur 13/ 07/ 2019 Training of the 24
new recruits of
Public Service
Conmi ssi on.
ASAVLEE 13/ 12/ 2019 Consul tation for 4
Managenent and
Admi ni stration
WebAKruti, Nagpur 24/ 09/ 2019 I ndustry Visit, 4
I nternshi p, CGuest
| ectures
Tirpude Institute 20/ 08/ 2019 Sudents and 20
of Managenent Facul ty Exchange



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11069_Collab_activities_1622376912.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/11069_Linkages_1622377920.xlsx

Educati on and Resource
shari ng

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
165 133.91
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
MASTER- SOFT Ful |y 2 2015
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 24049 106093 34 9716 24083 115809
Books
296 Nill Nill Nill 296 Ni |l
Ref er ence
Books
Jour nal s 86 Nill Nill Nill 86 Ni |l
Di gital 2 13570 Nill Nill 2 13570
Dat abase
CD & 376 Nill Nill Nill 376 Ni |l
Vi deo
Weedi ng 341 68200 Nill Nill 341 68200
(hard &
soft)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-



https://assessmentonline.naac.gov.in/public/Postacc/MoU/11069_MoU_1622379432.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11069_augmentation_details_1622380265.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/11069_Library_1622380937.xlsx

is developed

content

Dr. Ruhi Bakhare Manageri al Institute LMS 20/ 08/ 2020
Prof. Amardeep Economi cs
Kur ukwar
View File
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 350 5 350 3 3 2 4 30 0
g
Added 39 1 39 0 0 0 0 5 0
Tot al 389 6 389 3 3 2 4 35 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

AV Devel opnent Centre

Nill

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

82. 82

25. 39

165

133.91

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

and fixtures.

Comput er
noni t ors.
W - Fi

either Ar
Systens, W-Fi

wel |

The Cl assroons and tutori al
Al |

The tot al
enabl ed. The | abs are wel |l
and White board to conduct training classes.
with a conbined strength to acconmodate 1500 students.
conditioned or Air

roons are equi pped with LCD projectors,

nunmber of term nal

the library. The library is also w -fi
to browse the Internet to search for

an area of (19032666) 4569 sq.
furni shed and has | arge spaces to provide for
al so equipped with termnals to search for the books and journals available in
enabl ed and al so provides the facility
Onl i ne resources.

Hal | s. The

The Li

ft.
reading area. The Library is

roons are equi pped with good quality furniture
white board and
quality sound systens al nbst 50 of these classroons are air-conditioned and
rest are air-cooled. The class roons are W-Fi enabled. The institute has six
| abs each fitted with latest configuration Desk top PCs and LCD
inthe lab is 389 and al
furni shed and each of them have LCD projectors
The Institute three Sem nar
The sem nar
cool ed and are equi pped with | atest
enabl ed and high quality sound system Video conferencing
facilities is also available in one of the Seni nar
large libraries spread over

the | abs are
hal | s
halls are

Proj ection

Institute has two
The library is

brari es have over



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11069_e-content_by_teachers_1622382457.xlsx

22000 titles on a variety of disciplines and al so has many e-journals and
research databases. The institute has one of the best equi pped playfields which
can host ganes ranging from Cricket, Hockey, Football, Volley ball, Archery,
Lawn Tennis etc. The ground has one of the best curated Cricket pitches and
nmore than 10 Turf and Synthetic practice pitches, where matches are hosted by
the District Cricket Association. The Institute al so has CQutdoor ganes
facilities for the following Sports: 1. Full Size Cricket Gound with 5 Centre
Turf Wckets and 15 Turf Wocket Nets for Practice with 2 Bowl ing Machines with
floodlight facilities. 1. Hockey Play G ound. 2. 1 football Gound. 3. 2 Lawn
Tennis Courts. 4. 200 nmeters Running Track. 5. 2 Volley Ball Gounds. 6. 2
Kabaddi Grounds. 7. 1 Kho-Kho Ground. 8. Full Size Archery Arena with 5
Targets. The institute has a centralized Gymmasi um wel | equi pped with the nost
nodern physical training equipnent. The students’ community and faculty nenbers
have free access to these facilities even after the regular institute working
hours. Physical Training instructors are appointed to help the nenbers in
physical training. The institute has a centralized Gymasi um wel | equi pped with
the nost nodern physical training equipnment. The students’ conmunity and
faculty menbers have free access to these facilities even after the regul ar
institute working hours. Physical Training instructors are appointed to help
the menbers in physical training. The Institute also has indoor ganes
facilities for the followi ng Sports: 1. State of the Art Gymmasiumwith 16
Stations Multi — Gymasium Weight Training section. 2. Special Gymasiumwi th
wel I Equi prent for the Players Snooker Billiards 3. Indoor Table Tennis Hall
with 8 Tables. 4. Badm nton Court 5. | ndoor

http://www.daimsr.in/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Nat i onal 12 72000
Schol ar shi ps
b) I nt ernati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Research: A Path 24/ 02/ 2020 54 DAl VBR
to Better Report
Witing Bridge
Cour se
Renedi al Coachi ng 07/ 10/ 2019 148 DAl MSR
Di gital Marketing 13/ 02/ 2020 59 DAI MSR
Event Managenent 13/ 02/ 2020 49 AB Creations,
Boran’s Kitchen,
Yellow Circle



http://www.daimsr.in/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11069_Scholarships_1622383327.xlsx

Event s

Managenent 24/ 02/ 2020 61 DAl MSR
I nformati on Systens
Canpus 19/ 08/ 2019 240 Vi kal pa Educati on
Recr ui t nent
Tr ai ni ng
Skil'l Lab 27/ 01/ 2020 240 DAl VBR
Language Lab 22/ 07/ 2019 240 DAl VSR

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 157 240 157 157
Aptitude
Testing
2020 157 240 157 157
Orientation
for
Pl acement &
I nt er nshi ps
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
3 3 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Adi tya 92 17 e-Clerx 142 6
Birla Health
| nsur ance
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
Nill 82 BBA BBA - MBA / PGDM



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11069_Development_Schemes_1622384241.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11069_Guidance_1622384560.xlsx
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Ni Tl 60 BCCA BCCA - MBA / PGDM
Nl 1 BCCA BCCA - Masters in
Sports
Managenent
Nl 1 BCCA BCCA - M Des.
Ni |l 1 BCCA BCCA - M Com
Nl 26 BCCA BCCA - MCM
Nl 14 BCCA BCCA - MCA
2019 1 BCCA BCCA - Dat a
Sci ence
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1
CAT 1
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
AASVAN Institution Level 137
AKARSHAN Institution Level 16
AAVEG Institution Level 79
AAGAZ Institution Level 417
AYAAN Institution Level 80
AAGVAN Institution Level 240
ANUBHUTI Uni versity 350
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

DAl MSR has a Student Council conprising of C ass representatives from each
section fromdifferent progranmes. The class representatives are elected by the
students of each section. The Director nominates the office bearers of the
Students Council from anmongst these el ected class representatives. The details
of the constitution of Students Council is given as below. ? President ? Vice-
President ? Secretary ? Joint Secretary ? Treasurer ? Programe Coordi nators ?
Executive Menbers Activities where the Students Council actively participates:
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1. Feedback — Maintenance, Infrastructure, Syllabus, Certification etc. 2.
Directors Forum — Conti nuous Feedback 3. Induction Program 4. Fresher’s Party
5. Teachers Day Cel ebrations 6. Oganizing various Cultural Sports Academnic
Events 7. Sign out Day 8. Organizing Farewel |l functions 9. Annual Awards 10.
Host to Visitors to the institute 11. Co-ordination with Alumi Association.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

DAl MSR has a prom nent registered Alumi Association. It is in function and
active with enthusiastic nenbers across various sectors of econony. It is
attenpted to ensure that students who pass out have a stake within the
institution and allows themto stay connected with the institution even after
they have passed out. It also inproves the acadeni c industries connect between
the stakeholders i.e. the institution and the alumi. It enables the student
body of the current batches to learn fromtheir seniors and train thensel ves
for the roles and requirenents of their professional needs. Alumi help the
current batch students for Sunmer |Internships Final Placenent. Alumi offer the
Live Projects to the students. Alumi takes initiative in Institute Socia
responsi bilities progranmes.

5.4.2 — No. of enrolled Alumni:

1116

5.4.3 — Alumni contribution during the year (in Rupees) :

12100

5.4.4 — Meetings/activities organized by Alumni Association :

DAl MSR conducts regul ar Alumi Meets annually. The neetings of the Al umni
Associ ation are prom nently conducted ai mng at designing the internal
curriculumof the learning activities to match the requirenents of the future
buddi ng managers within the institution. Al so, additions to the certification
or val ue-added courses are ensured by these neetings. Alumi are al ways
interested in facilitating the consultancy and training by the faculties so at
to nmake strong industry connect and creation and to ensure sustainability of
brand DAI MSR. This adds greatly to the |learning of the current batches. Mst of
the tinme these alummi neetings and activities are sel f-funded.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Institute works on a Portfolio based decentralised system which enpowers
each and every nenber of faculty as well as non-teaching staff of the
institution. The work of each faculty is conpartnentalised yet executed through
engagenent of the groups, thus providing autonony as well as accountability in
the working. One of the prom nent features of the institution’ s operations is
the ‘Roster Systeni of responsibilities where events and activities are
al l ocated through a roster created for three years. A group of faculty nenber
are given the task of organising the critical activities and events in co-
operation with the student’s body. This helps in inclusiveness and cooperati on.
The first In-charge of the event is the primary responsibility holder for the
event or activity. Wiile there is a support of second and Third In-charge to
the primary responsibility holder. This helps in involvenment of a group. The
First in-charge in the current year organi ses the event with the support and




the second in-charge will autonatically nove to becone the first in-charge in
the next year and a new nmenber is nonmnated in the next year. This way for
every activity a roster is updated in the beginning of the year which helps in
transfer of skills formone nenber of faculty to the others. The rotational
policy helps in keeping the interest alive through new chall enges and thus the
menbers of faculty is able to work on a variety of jobs over a period of tine.
The menbers of faculty are given an opportunity to participate in all inportant
di scussi ons and neetings, so that their ideas and proposals can be actively
encouraged. The faculty nmenbers are given their own budget through a structured
mechani sm and this budget is spent judiciously under the gui dance of Senior
menbers of the faculty and | QAC. These practices enhances the persona
i nvol venment of the nmenbers of the institution and helps themin honing their
organising skills, while keeping their interests alive in the duties allotted
to them

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The Institute collects the inputs
through the structured and sem -
structured feedback on the curricul um
and plans the courses in the bucket of
Val ue Added, Capacity enhancenent and
Bri dge courses.

Teachi ng and Learni ng Acadenmi ¢ Audit and Faculty feedback

are the pronm nent nodes through which

the Teachi ng and Learning process is
conti nuously i nproved.

Exam nati on and Eval uati on The institute considers exam nation

and eval uation as dynam c¢ function and

t hus regul ar technol ogi cal support is

used for enhancing the transparency and
objectivity in the eval uati on.
Participation and engagenent of

students community through a grievance

mechani sm and f eedback system pl ays the

pivotal in inproving the exam nation
and eval uati on machi nery of the
institute.

Research and Devel opnent Conti nuous support through an
evol ving Research Pronotion policy,

wi th progressive and increnental
changes for enhancing the quality of
the institutes research output formthe
basis of the Research and Devel opnent
strategy of the institute.

Li brary, I CT and Physi cal The Library and | earning resources
Infrastructure / Instrunmentation are considered to be vital in providing
an updat ed know edge i nfrastructure for
the students and faculty nenbers of the

institute. This domain is enhanced
t hrough technol ogy support and resource




enhancenment
usage and distribution of al
resour ces.

whi |l e focusing on w der
| ear ni ng

Human Resource Managenent

Capacity building, Incentivizing the
achi evenments and financial support for
a variety of activities is the goal of
HR activities of the institution. The

conpensations and perks are al ways
mat ched with the best in the Cty. The
culture of work is participative while
enpoweri ng the individual for persona

growt h and devel opnent renmi ns the
primary drivers of the HR strategy.

I ndustry Interaction / Collaboration

The engagenent with the Industry
t hrough conti nuous invol venent of
professional in a variety of activities
is the node of enhancing the
interaction with the industry. Learning
frompractitioners through interaction
and encouraging the participation of
professionals in every possible
activity based on nutual benefit drives
this interaction.

Adm ssion of Students

The adm ssions of the students are
al t hough through the Centralized
process driven by the governnment, but
active engagenent with the students
community and invol ving students
participation across nultiple functions
of the institute, enhances the inmage of
the institute in the students
community. This hel ps spread a positive
word of nouth which leads to attracting
best students talents to the institute.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The institution collects feedback for
a variety of purposes, the elenment of
pl anni ng and devel opnment form part of
this process. Mdst of this process is
conduct ed t hrough online nechani sm and
anonymty is maintained to obtain an
honest feedback for planning process at
different |evels.

Adm ni stration

Al'l administrative processes are
aut omat ed and supported by a robust
MS. Wiile sone of the functions are

centralized , yet sone are run

i ndependently for security and

confidentiality purposes.

Fi nance and Accounts

The finance and accounts function is
yet to be included in the anmbit of e-
gover nance, but the proposal is on
anvil to shift its functionality and




operations through cloud based
platfornms for better services to all
t he st akehol ders.

St udent Admi ssi on and Support

The students support services such as
fee collection and applications are
governed through the el ectronic node.

Exam nati on

The institute is gradually shifting
to the online ode of exam nations for
internal evaluations and results
processing is being done through e-
platfornms. Al progranmmes are being
pl anned to to be shifted to this npde
in comng years.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill Dr . Raghvendr a | CE4 - Kanl a N A 2250
M shra Nehr u
Mahavi dyal aya
Nill Dr. Moni ka | CE4 - Kanl a N A 2250
Jain Nehr u
Mahavi dyal aya
Nill Dr . Saket | CE4 - Kanl a N A 2250
Bansod Nehr u
Mahavi dyal aya
Ni Tl Pr of . Al CTE- | STE I ndi an 5900
Amar deep One Week STTP Soci ety for
Kur ukwar On “Statistics Techni cal
for Data Educati on
Anal ysi s using (I STE)
R
Nill Prof. Hemant Al CTE- | STE I ndi an 5900
Deshmukh One Week STTP Society for
On *Statistics Techni cal
for Data Educati on
Anal ysi s usi ng (I STE)
R
Nill Dr. Pushpar aj Al CTE- | STE I ndi an 5900
Kul kar ni One Week STTP Society for
On *Statistics Techni cal
for Data Educati on
Anal ysi s usi ng (I STE)
R
Nill Dr. Aniruddha Al CTE- | STE I ndi an 5900
Bodhankar One Week STTP Society for
On “Statistics Techni cal
for Data Educati on
Anal ysi s usi ng (I STE)
R




2019 Dr. Mijahid Al CTE- | STE I ndi an 5900
Si ddi qui One Week STTP Society for
On ‘Statistics Techni cal
for Data Educati on
Anal ysi s usi ng (I STE)
R
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Acadeni c Nill 15 Nill
Per spectiv 28/ 12/ 2019 30/ 12/ 2019
es on Inte
I'l ectual
Property
Ri ghts
2019 Creating Nill 27 Nill
Pr of essi on 23/ 07/ 2019 |25/ 07/ 2019
al Present
ations
2020 Onli ne Nill 40 Ni I
Teachi ng 18/ 06/ 2020 |20/ 06/ 2020
and Assess
ment s
Tool s
2020 New Nill 29 Ni |l
Nor mal 12/ 05/ 2020 |14/ 05/ 2020
Post
Covi d- 19
2020 Nill Admi ni st 3 14
rative 16/ 01/ 2020 |18/ 01/ 2020
Acunen and
Ofice
Managenent
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

E- Learning
and I CT Tool s
for Effective
Teachi ng and

Lear ni ng

29/ 06/ 2020

30/ 06/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/11069_Faculty_Emp_1622392501.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/11069_Development_training_programmes_1622393532.xlsx

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time
3 3 Ni |l Ni |l

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

Group I nsurance Poli cy, Group I nsurance Policy Group I nsurance Policy
Chil d Education All owance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal and external financial audits regularly to ensure
proper check on all nonetary transactions and to maintain the transparency in
financial information, Institute has a system of conducting the audit of books
of accounts on regular and periodical basis. The audit of books of accounts is
primarily conducted at two levels, First at institute level i.e., Interna
audit (to be conducted twice in a year) to ensure early detection of any errors
if any and External Final audit is done at the end of financial year by the
qual ified practicing charted accountant as per the applicable norns. Beyond
this there a proper and well defined system of budget preparation and budgetary
control based on sanctioned budget to the institute by its Trust (P P Dr.
Babasaheb Anmbedkar Srmarak Saniti).

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
I ndi vi dual Contribution 250000 Consul t ancy Advi sory
Servi ce
View File

6.4.3 — Total corpus fund generated

1089000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni c No Nl Yes Acadeni ¢
Audit Commttee
(1 QAQ)
Adm ni strative Ni |l Nl Yes
Adm ni strative
Audit Commttee
(1 QAC)

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent’ s teacher nmeeting is a part of the acadenic calendar and is nornmally
held in the month of March April. The last PTMthat was conducted on 19th march



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11069_Training_Programmes_1622395098.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/11069_Funds_or_Grants_1622395519.xlsx

2019. Fol l owi ng activities were conducted as per the agenda of the PTM 1) Al
the faculties who are also nentors carried an updated record of their nentees
wi t h conprehensive data on their attendance and other acadenic as well as non-
academ c performance which was shown to the visiting parents 2) A conprehensive
detail ed di scussi on happened on the relative strengths and weaknesses of the
students whose parents visited 3) The parents were taken around the Institute
and shown the facilities A feedback formwas also filled by the parents in
whi ch they were asked to rate the Institute on a wi de range of paraneters. Key
takeaways fromthe neeting 1) The average rating given by the parents on al
the paraneters is 5 and above (5 being the highest rating). 2) It was suggested
by the parents to work on inproving the conmunication skills of the students
and also to focus nore on personality devel opnent related activities. 3) The
parents al so stressed to involve the students into nore outdoor and pl acenent

related activities. 4) The parents al so agreed to focus on working on the

weaknesses of their wards at home to make themready for both exans and
pl acement opportunities. 5) Parents also agreed to be a part of audi ence of
various events conducted by the Institute.

6.5.3 — Development programmes for support staff (at least three)

The following initiatives for the support staff were undertaken by the
Institute: 1. Admnistrative Acunen and O fice Managenent is held for skill
enhancenment of the Staff. 2. Financial Planning and | nvestnment awareness
programes are organi zed for inculcating the awareness for savings and
I nvest nents. 3. Medical Checkup and Medical Insurance benefits are provided to
the staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. The Institute has established a conprehensive policy and Operating
procedures for all mjor functions of the institute. 2. The Process of planning
and devel opnent has taken the central stage, in order to neet the quality
standards of the accreditation bodies 3. The quality audits are now
internalized and every process and activity is nonitored for attainnent of
obj ectives. 4. There is a renewed focus on inproving the Research and
Consul tancy activities of the institute.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Duration To Number of

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

participants

2019

Conducti ng
Speci al Col |
aboration
with
I ndustry for
Trai ni ng and
Pl acenent of
student s

Nill

06/ 02/ 2020

14/ 03/ 2020 90

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11069_Quality_Initiatives_B_1622397067.xlsx

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
CGender 25/ 02/ 2020 25/ 02/ 2020 75 60
Sensitization
Pr ogr amre

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Institute is progressively shifting towards usage of energy efficient
fittings and fixtures and all new equi pment bei ng purchased are bei ng checked
for their energy conservation ability. The following initiatives can help in

hi ghli ghting the institutes approach towards environment consciousness: 1) Tree
Plantation drive in Adopted villages was held in cooperation with the village
panchayats 2) Tree plantation drive was organi sed within the canpus preni ses.
3) Programme on International day for protection of Ozone Layer 2019 was held
for spreading awareness. 4) No vehicle usage programme on Earth Day 2019 was
held to sensitise the harnful effects of exhaust gases. 5) Water and
El ectricity conservation week in 2019 was cel ebrated to pronpte conservation of
non-renewabl e resources. 6) The Staff and Students are regularly sensitised
toward Energy conservation through poster and banners in the Canmpus buil di ngs
and other places within the vicinity. 7) the Institute has installed Sol ar
Units at places which require continuous lighting and power supply.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 12
Provision for lift Yes 12

Ranp/ Rai | s Yes 12
Rest Roons Yes 12
Scri bes for exam nation Yes 12

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Ni Il 1 10/ 08/ 2 1 Tree Pl Additio 30
019 ant ation nal
source of
| ncome
and
nutrition
for rural
househol d
S




2019 1

Nill

15/ 10/ 2 6

019

Mar ket Fund 11
Daud rai sing
for under
privilege
d
chil dren
by
sel ling
their pro
ducts(Dy
a)

2019 1

Nill

10/ 11/ 2 1
019

Pr oj ect 22
Smle Visiting

children
at Unnati
Host el
for
students
from
Naxal i te
ar eas

2020 Nill

01/ 02/ 2 8
020

Abhi yan Fund 55

Rai ser
for NGOs
- Sandnya
Sanwar dha
n Sanst ha

and

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Student’s Qui de

12/ 08/ 2019

It is nonitored

t hroughout the academni c
year that, every student

shall be issued an

Identity card upon
adm ssion. The student is
required to carry his/her

identity card at al
tinmes, whilst he/she is

at the Institute and
produce it when requested
by the personnel of the
Institute. The institute

retains all the

informati on of the each
of its student academ c
as well as co-curricular
activities. Such records

are retained in the

I nstitute Managenent

I nformati on System

(IMS).

Code of Conduct for

15/ 07/ 2019

The Menbers Faculty are



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11069_Inclusion_1622450487.xlsx

Menbers of Faculty and
St af f

required to follow the
code of conduct and
devi ati ons are recorded
and reported from vari ous
sources. The output from
the Bionmetric device for
attendance, Exit register
mai ntai ned with the
Security personnel,
Report and feedbacks from

various stakehol der and
t he Perfornmance through
t he PBAS hel ps in noting
the di screpanci es. Such
not hings are directly
reported in the annual
per f or mance appr ai sal .

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Worl d Sparrow Day 20/ 03/ 2020 20/ 03/ 2020 52
Wor |l d Envi ronnent 05/ 06/ 2020 05/ 06/ 2020 50
Day
Dr. B. R 14/ 04/ 2020 14/ 04/ 2020 45
Anbedkar Day
| nt er nati onal 08/ 03/ 2020 08/ 03/ 2020 95
Wonen Day
| nt er nati onal 20/ 06/ 2020 20/ 06/ 2020 105
Yoga Day
Dhammachakr a 08/ 10/ 2019 08/ 10/ 2019 30
Pravartan Di n-2019
C eanl i ness 22/ 10/ 2019 22/ 10/ 2019 30
Awar eness Program
Tree Pl antation 30/ 08/ 2019 30/ 08/ 2019 27
Drive
Bl ood Donati on 22/ 12/ 2020 22/ 12/ 2020 50
Canp
Lecture on 02/ 03/ 2020 02/ 03/ 2020 96
Respect - PEACE
Foundati on

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Tree plantation in canpus.
of Ozone Layer 2019. 3) No vehicle usage programe on Earth Day 2019. 4) Water
and El ectricity conservation week in 2019. 5) Canteen Free from plastic

2) Progranme on International

day for protection

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of Practice: Institute Learni ng Managenent System Context of Practice:
The institute has established a trend | ast year to conduct exans and



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/11069_promotion_activities_1622452704.xlsx

assignnents in the online format. Following up on the same, the institute took
up the responsibility to convert all its course content onto the electronic
front. This was done with the intention of enabling students to keep | earning
through the e-format. One nore reason for this was to ensure that the nenbers
of the faculty be updated about the new trends of teaching content creation.
The content once created is uploaded on the institute website and Googl e
Cl assroons for easy accessibility of the students. Objectives of the Practice:
1. Ensure continued | earning of the students through electronic format. 2.
Renpt e access for educational content to students belonging to urban and rura
regions. 3. Facilitate faculty content creation activities and ensure their
devel opment to neet the future requirenents of the institute. 4. Twenty-four
hour accessibility for the students so that they can continue their education
t hroughout the year. The Practice: Al menbers of the faculty were allotted
specific courses as per their expertise. They were then trained through a
wor kshop on various online, freeware platfornms that could be utilized for
content creation. Primarily, two platforms were identified viz. Flashback
Express and Zoomto create course videos. Initially, the faculties were
instructed to identify the nost suitable platformfor their usage. Menbers of
the faculty were taught the neans and processes through with they could record,
update and create their own content. Once the workshop was conpl eted, the
menbers of the faculty created video |lecture series’ on their respective course
all ocation. It was decided to create around 10 vi deos consisting of the course
content of approximately 15 minutes each. This tinme restriction was placed
keeping in mind the attention spans of the students and al so the data
consunption of the video on the institute servers. Accordingly, every nodul e
was divided into 10 sub-topics and then videos were created on the sane. Thus,
covering approximately 150 mi nutes on each nodul e and covering the entire
course syllabus in 750 m nutes. Faculties were instructed to incorporate case-
studies, live exanples and ani mati ons wherever suitable to nake the videos nore
interesting. Mdreover, a separate powerpoint presentation was to nade for every
vi deo. These can be accessed in a conpiled format fromthe institute website
for students wishing to refresh a specific topic. Obstacles Faced: The content
was created using e-formats which the nenbers of the faculty were not famliar
wi th. However, a workshop was desi gned and executed with the intention of
nmeeting their requirements. Obstacles were faced in nmaking all the content
avai |l abl e online and the ease of access to students with | ow bandwi dth
connectivity. Some students face login issues and were unable to access the
content. The institute created the |IT departnment to handl e the queries and
i ssues faced by the student. The content was suitably reviewed by the senior
menbers of the faculty and corrections were suggested and incorporated in the
vi deos. Using the e-platforns to identify the nost efficient creation of videos
whi ch coul d be accessed even with | ow bandwi dth connectivity were created by
pl acing restriction on the Iength of the videos and presentati ons on the sub-
topics were made available on the institute website. It was decided to purchase
a G Suite subscription and Zoom subscription for facilitating future
educati onal needs. |npact of the Practice: The content creation and usage was a
| earni ng experience for both menmbers of the faculty and also the students. The
content was easily accessible to all the essential stakehol ders through the
i npl ementation of the practice. Detailed content was created to ensure that
even students who m ght have mssed a few | ectures would then be able to easily
access their learning requirenents thereby, facilitating autononous educati on.
institution purchased the subscription for Zoom services and utilized various
screen-recording services for content creation and devel opnent. Each nmenber of
the faculty has taken this responsibility and at | east one course per nenber of
the faculty was created by the institute. This course content is available to
the student body through the server and Google C assroons thereby enabling
their continued education throughout the Covid 19 pandenic. Resources Required:
The institute nade use of freeware available on the internet and identified




three sources of content creation viz. iSpring, Flashback Express and Zoom The

first two are freeware and Zoomis subscription software for greater

connectivity. However, Zoom also allows screen-recording to facilitate video
creation. Menbers of the faculty were requested to use the platformthey were
nost confortable with. Title of Practice: NGO Fundrai ser Context: DAIMSR has a
rich history of social service. Wth this in mnd, the institute with its
flagshi p event Anubhuti, took a giant step whereby they connected with the
| ocal NGO ‘ Apanga Mahila Bak Vi kas Sanst ha, Nagpur’ (ASHADEEP). The event was
created around the work of the NGO and acted as a platformfor dissem nating
i nformati on about the wonderful work of the NGO, as well as, a fund raiser for
their continued work. It was with the view that students woul d be sensitized to
the chal | enges faced by those with ‘special needs’. Objectives of the Practice:

1. Sensitize student body to the challenges faced by those with ‘specia
needs’ . 2. Applying their business know edge to facilitate and propagate the

wor k done by the NGO 3. Creating a platformwherein students were able to
i dentify possible solutions for the challenges faced by the NGO. 4. Facilitate
student |earning and exposure to the various ways in which business acunen can
be utilized for societal benefits. The Practice: Students and nenbers of the

faculty of the institute utilized the flagship event ‘Anubhuti’ for the
pur poses of meeting the needs of the NGO A team of students visited the NGO

hel d di scussions and then used the information that was coll ected fromthe NGO
to create case-studies for the participants in the event.
that through the case study conpetition,

wi th novel

It was al so deci ded
t he board of the NGO woul d be provi ded
ways through which they can carry out their activities. A fund-

rai ser was al so organi zed for the sane and a platform was provided for
exhibition of the artwork and handicrafts created by the nenbers of the NGO
The i nnovative practice was conducted with the support of the institute
managenent, board of the NGO and al so the great support and efforts of the
student body. Through this conpetition, many students across Nagpur region were
connected to the NGO and they started providing internship opportunities along
with projects for students around the region.
the needs of the ‘specially abled’. Also, a forumin the formof a public
exhibition for their handicrafts was provided to the NGO whi ch hel ped raise
noney for the NGO and pronote their activities as well. Cbstacles Faced: The
entire event was co-ordinated by the student body with the teamin-charges of
the event. The students faced the chall enges of devel oping a caselet for the
conpetition for which nenbers of the faculty provided their guidance for the
same. The facilitation of the board menbers of the NGO, as well as, the special-
needs individuals was also an issue for which the event was conducted. Keeping
the requirements of the NGO in mnd the caselet was framed specially with the
probl ens faced by the NGO and the participants were gui ded on the format
whi ch they would be able to present their solutions. The speci al - needs

individual s required a platformfor their exhibition and for that arrangenents
were nade keeping their needs in mnd. Thus,

their exhibition. Inpact of the Practice:
on how to create casel ets.

Many students were sensitized to

in

they were able to easily conduct
St udent s gai ned a hands-on experience

They gained an insight into how their business
acunmen can be used to help nitigate challenges faced by those | ess fortunate.

The practice al so enabl ed a deeper understanding of the skills required in

net wor ki ng, marketing and co-ordinating events that would cater to an audi ence

that has specific needs. Also, it was an exercise in providing students with a

platformto showcase their analytical skills and talents in identifying core-
i ssues and providing practical solutions that would cater to the needs of
society as a whole. Resources Required: A majority of the | eg-wrk was

conducted by the students and faculty in-charges of the events. Conputers were

required for typing, conmunicating and co-ordinating the event with the

st akehol ders and partici pants. Physical resources such as chairs, tables and

lighting were required to showcase the exhibition. IT specialists of the

institute also were required to create the backdrop of the work done by the NGO




and showcase it to the audi ence.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://dainsr.in/naac-page. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Val ue based educati on research, continuous |earning, industry partnership and
soci etal responsiveness are the key elements of institute' s vision. Students of
DAl MSR have di spl ayed trenmendous resilience and passion in working for
attai nnent of these objectives in 2019 - 2020. Students have used the crowd
funding principles to collect funds to the tune of Twenty one thousand Rupees
and donated to Chief Mnister’s Relief Fund during the first wave of COVID- 19
pandem c. Students have displayed a high | evel of societal responsiveness by
vol unteering for conducting classes in governnent scools in rural areas during
the pandem c. The Institute has conducted awareness initiatives in the domain
of environnment conservation. Students and faculty nenbers have participated in
various events such as Water conservation day, Sparrow day, Earth day, etc.
More than 500 trees were planted by the institute contributing to the
Mahar ashtra governnent’s initiative of 33 crore plantation schene. Al students
are a part of the state government’s “Green Arnmy”. During this period the
institute has al so ensured unhi ndered | earning of students by way of using
online education platform Lectures and assessnents have been conducted
successfully through the online node. Digital resources in the formof video
| ectures and study material have been nade available to the students to which
they have 24 x 7 access. Industry-Institute interaction also continued despite
t he pandem c. Students conpleted their internships and |ive projects in work
from honme node. Virtual interactive sessions with industry personnel were al so
conducted during this period. Faculty-student collaboration has continued
during this period and a substantial nunber of research paper publications have
been achi eved.

Provide the weblink of the institution

http://dainsr.in/

8.Future Plans of Actions for Next Academic Year

The follow ng Plans are proposed for the next academ c session 2020-21: 1.
Enphasi s on inproving the Research and I P Qutput of faculty and Students 2.
Strengt heni ng the E-Governance System nore specifically Human Resource
managenent. 3. Conducting Faculty recruitnment for departments. 4. Further
i nproving the Extension and Qutreach Programme 5. Building the Institutiona
Lear ni ng nmanagenent System on C oud based platforns. 6. Conducting nore
activities on Research and | P areas for upgrading the skills of the nmenbers of
faculty and students. 7. Further strengthening the Corporate Linkages.
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