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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

DR AMBEDKAR | NSTI TUTE OF MANAGEMENT
STUDI ES RESEARCH

Name of the head of the Institution

Dr. Sudhir S. Ful zel e

Designation Director
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08446001379
Mobile no. 9822563970

Registered Email

naac. adm n@lai msr.in

Alternate Email

nj si ddi qui @nai | . com

Address Deeksha Bhoomi
City/Town Nagpur
State/UT Mahar ashtra

Pincode

440010




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Mijahid J. Siddiqui

Phone no/Alternate Phone no.

08446001379

Mobile no.

9890325497

Registered Email

naac. adm n@lai msr.in

Alternate Email

nj si ddi qui @nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://dainsr.in/pdf/ DAl MSR NAAC AQAR 2
017-18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

htt p: // dai msr. i n/ pdf / ACAD CALENDAR. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
el Period From Period To
1 A 3.01 2017 30- Cct - 2017 29- Cct - 2022

6. Date of Establishment of IQAC

16- May- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Revi si on of Research

03-Jul - 2018 2000



http://daimsr.in/pdf/DAIMSR_NAAC_AQAR_2017-18.pdf
http://daimsr.in/pdf/DAIMSR_NAAC_AQAR_2017-18.pdf
http://daimsr.in/pdf/ACAD_CALENDAR.pdf

Pronotion Policy

1

Testing Online assessnent 29-Cct - 2018 504
system for MBA programe. 1
Menor andum of 08- Cct-2018 200
Understanding with the 1
| ndustry (SW5 Fi nanci al
Solutions Pvt. Ltd.
Menor andum of 12-Cct - 2018 2000
Under standing with the 1
institutions of national
i mportance. (NEERI)
Menor andum of 20- Dec- 2018 400
Under standi ng with 1
I ndustry (Srijan Sanchar)
Menor andum of 29- Mar - 2019 150
Under standing with the 1
institution of
i mport ance. ( VANANVATI )
Trai ni ng progranme for 06- May- 2019 42
teaching staff 8
Admi ni strative training 06- May- 2019 13
for Non-teaching staff. 4
Revi si on of Data 30-Jan- 2019 39
Managenent Process 1

View File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
No Data Entered/ Not Applicable!!!
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 2

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/753_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/753_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/753_Minutes.pdf

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Modification in the Feedback System of the Institute 2. Signed Four
various industries and Institutions of state and Nati onal

MoUs with

| evel 3. Conducted

Acadeni c training progranmes for teaching and admini strative training nonteaching

staff. 4.
I nstitute.

I ntroduced the OnlineExam nation systemfor the students of the
5. Enhanced the budgetary allocation for

pronoti ng Research anong the

students and Faculty nenbers of the institute.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Pronoting partnership wth other
institutions and industry through
strategi c MoUs.

Si gned four MUs

Exam nati on
assessnent

Trial run of the Online-
for easing the internal
system

Conduct ed successful ly

Redesi gni ng of the Feedback for
students

Conpl et ed

Organi sing Parents Teacher Meets

Conducted Two neets in the acadenic
year for all programres

Conducti ng Academi c training progranmes
for teaching staff

Conduct ed ei ght days training Programre

Organi sing adm nistrative training for
the non-teaching staff.

Organised training in Excel and ERP/M S

package

Pronmpting a culture of research anpbngst
the students and nenbers of faculty of
the institution through increased

i ncentive plan

Successful |y achi eved the targeted
resear ch out put

View File

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Local Managenent Conmittee

02- Dec- 2019

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/753_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/753_Quality.xlsx

" assess the functioning ?

Date of Visit 02- Mar - 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 12-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules The Institute uses the following MS
currently operational (maximum 500 words) nmodul es: 1. Admi ssion 2. Enroll nent
Transfers 3. Fees receipt 4. Issue of
ID Card 5. Library Modul e

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institute has devised an end to end plan for the purpose of curricul um
delivery and docunentation of the process for evaluation, remedial action and
i n-process corrective neasures at every stage of teaching, |earning and
assessnent. Being an institution affiliated to the university, the institute
follows the curricul um designed by the University. Being one of the ol dest and
the largest institution in the University, in ternms of student intake capacity,
the institute has ensured that its menbers of faculty are represented in the
Uni versity on various bodi es including, Managenent Council, Board of studies
and various bodi es such as curricul um devel opnment and revi sion committee. By
virtue of its presence in the University bodies the institute has gained a
‘“say’ in the university. The nenbers of the faculty have always contributed to
the revision of syllabus and have a lion’s share in the process of devel opnent
of various courses of the university. The feedbacks from various stakehol ders
are regularly used for effectively restructuring the syllbi of the university.
At the institute level, the follow ng procedure is followed to ensure an
effective inplenentation of the curriculum 1. At the beginning of every
semester the Faculty nmenbers participate in the Planning neeting to plan the
curriculumdelivery and the preparation of the |ecture plans. 2. Lecture w se
pl ans are done for every hour of teaching in a defined format which is prepared
ei ther by individual or group of faculty nenbers teaching that specific course.
3. Detailed plan is then discussed in a specially organised Lecture plan
presentation by the faculty group in preens of the other nenbers of the
teaching faculty. 4. Recommendations and i nputs from other nenbers are provided
to inprove the quality or nodification of the lecture plans. 5. The |ecture
pl ans are then finalised and upl oaded in the Central data base for reference of
all concerned. 6. Discussion on tine table for the senester as well as planning
of the other activities in the tine table is also finalised. 7. Any additiona
activities which are ainmed at supporting the curriculum are designed and




del i berated by the nenbers of faculty. 8. Dean Academics is the person who is
entrusted with the responsibility of the conpliance of the curriculumplan and
effective inplenentation of the tine table and planned activities. 9. A series
of m d-sem evaluation is conducted by the Dean Academ cs in order to ensure
that the curriculumis progressing according to the plan. 10. Records such as
attendance, mi d-sem eval uations, end-sem assessnents, teaching material used,
etc. are then collected for the storage and future use in the central data
base. 11. Senmester end feedback for classroomteaching by | QAC and a course
out cone feedback by the menbers of faculty are conducted to obtain the students
opinion on the curriculum 12. An Acadenic audit is conducted by the IQAC to
ensure that the quality of the curriculumhas nmet the expectation of the
student comunity and deviation in plans are discussed and fed forward to the
menbers of faculty.
1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

Ahead a way 17/ 09/ 2018 2 Yes Soft Skill
forward Devel opnent
(BCCA)

Ahead. A way 27/ 09/ 2018 2 Yes Soft Skill
forward Devel opnent
Publ i c

Speaki ng

(BBA)
Ahead a way 18/ 09/ 2018 2 Yes Soft Skill
forward Devel opnent
(MM
SEM || : 07/ 02/ 2019 5 Yes Donai n
Sel l'ing Skills
t echni ques Mar ket i ng
(MBA)
SEM || : 07/ 02/ 2019 5 Yes Dorai n
NI SMA Skills

(Mutual fund Fi nance

di stributors
) (MBA)

SEM Il 12/ 02/ 2019 5 Yes Donai n
Desi gni ng HR Skills Human
Manual ( MBA) Resour ce

Managenent

Pr oj ect 12/ 02/ 2019 5 Yes Donai n

Managenent Skills
(MBA) Oper ati ons
Managenent

SEM | V: 07/ 02/ 2019 5 Yes Dorai n

Servi ces Skills

Mar ket i ng Mar ket i ng

(VBA)
SEM | V: 12/ 02/ 2019 5 Yes Dorai n
NI SMVC Skills
(Mutual fund Fi nance
di stributors




) (VBA)

SEM | V: Bl ue
ocean
Strat egy
(MBA)

SEM | V:
Export
| mport docum
entation
Pr ocedur es
(MBA)

12/ 02/ 2019 5

07/ 02/ 2019 5

Yes Donai n
Skills
Strat egy
Yes Domai n
Skills | BM

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
404

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Anal ysi s

Bl ue Ocean Strategy 07/ 02/ 2019 61

Fi nance for Non Fi nance 07/ 02/ 2019 30
Students NI SM 5C ( Mut ual

fund distributors)

Export docunentation 12/ 02/ 2019 61

Advance Excel 12/ 02/ 2019 72

Web Desi gni ng 12/ 02/ 2019 63

Fi nanci al St at enent 12/ 02/ 2019 96

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BCom Technol ogy 132
VBA Managenent 41
MCM Technol ogy 1



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/753_Value_added_courses_1577176302.xlsx

BBA Managenent 21

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute has established the system of conducting feedback for various

st akehol ders and has created its own framework for obtaining such feedbacks.
The feedback are conducted at fixed interval fromthe students, teachers and
Parents (at the end of every senester), whereas the feedback fromthe other

st akehol ders are obtai ned as and when the opportunity arises. Feedback system
of the institution is aligned with the desired outcones that are expected to be
achi eved through the process of feedback. Sonme of the critical outconmes which
the feedback systemis desired to achieve are: 1. Measure the effectivity in
delivery of the curriculum 2. Extent of achi evenent of Course outcones. 3.
Strength of the curriculumin achieving of the career objectives of students.
4. Qutcones and effectively of the nmentoring. 5. Quality of the additional,

val ue added courses offered to the students. 6. Satisfaction of the parents
with regards to the devel opnental activities initiated by the institute. 7.
Suggestions for nodification in the curriculum 8. Areas of inprovenents in
curriculum courses, events and activities and processes. 9. Sufficiency of
infrastructural facilities. 10. Overall satisfaction of the stakeholders. Wth
t hese di nensions targeted for measuring through the feedback, the institute
ainms to create an overall understanding of the institutional functioning and
the extent of the changes that needs to be incorporated in the overall system
and processes. An analysis of the feedback is done by nmeasuring the

quanti fiabl e di nensions and collating the overall scores of these dinensions. A
conparison with the previous feedback for the sanme stakeholders is perforned to
ascertain the extent of increase and decrease in the scores. The qualitative
measur es obtai ned t hrough open ended questions and conments are al so anal ysed
to identify the shortcom ngs and deficiencies in the existing system The
feedback has helped in identification and inprovenent in the followi ng areas.
1. Forwarded the suggestions for inprovenent in the curriculumto the
university authorities. 2. Introduction of the new courses( Val ue added
Certifications) 3. Provided increased enphasis in the ‘Onfield assignnments
resulting in inprovenent of quantum of industry projects for the students. 4.
Lai d enphasis in better internship opportunities for the students. 5. Feedback
has al so hel ped in reducing the expenditure on the events. 6. An overwhel m ng
maj ority of students and nenbers of faculty have expressed the adaptation of
the pilot online assessnment systemintroduced for the students of MBA program
as a pilot.

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/753_Projects_undertaken_1577176749.xlsx

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
VBA Managenent 240 241 240
BBA Managenent 264 520 264
BCom Conmrer ce 264 488 264
MCM Technol ogy 150 160 150
Managenent
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1460 390 11 30 41

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
41 41 15 27 27 5

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institute has a robust mentoring system. Upon admission of the students, they are grouped according to a
healthy mixture of gender, background, educational qualifications and a mixed group is allotted to each of the
members of the faculty who has been assigned as a mentor. The role of the mentor is to ensure that the students
remain disciplined and perform the tasks allotted to them within their academic times in the institution. The
mentors also attempt to ensure that these students allotted to them have an opportunity to enhance their skills,
pursue their passions and create a successful and healthy career. The role of the mentor is not restrained to the
time that the student has been a part of the institution. The relationships and bonds are nurtured by the institution
to keep in touch with the students. The mentor is a constant guide to his/her students in the duration of the time
and even beyond the educational aspirations of the students. Many a times, the students once upon joining the
professional organizations do stay in touch with the institution and their mentors. This bond has enabled a
healthy and fruitful bearing on the institution as well as the stakeholders involved.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2318 41 1:57

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

48

41

7

0

25

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/753_Demand_ratio_1577178378.xlsx

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2019

Dr. Rashm Cupta

Assi st ant Prof essor

Resear ch Paper
Award During
| nt er nat i onal
Conf er ence,
| MPRESS/ | CSSR
SPONSERED Two Days
Conf erence on
Enpl oyability Skill
Sets for Rural
Transformati on:
Opportunities and
Chal | enges

Best

2019

Dr. Vijay Joshi

Assi st ant Prof essor

Nat i onal Academ c
Excel | ence Award,
Best Professor in
Ent r epr eneur ship
Devel opnent
Organi zed by
| CBMAMP Hyder abad,
Recogni sed body

2019

Dr. Di pesh Ui ke

Assi stant Prof essor

Best Research Paper
Awar d Duri ng
| nt er nati onal
Conference, (H
Rai soni Busi ness
school
| nt ernati onal

conf erence

2019

Prof . Sushant
Waghmar e

Assi stant Prof essor

Resear ch Paper
Awar d Duri ng

| nt er nati onal

Conference, GH
Rai soni Busi ness

school

| nt er nat i onal

conf erence

Best

2019

Prof. Chetna Soni

Assi stant Prof essor

Resear ch Paper
Awar d Duri ng

| nt er nati onal

Conference, (H
Rai soni Busi ness

school

| nt er nati onal

conference

Best

2019

Dr. Vivek
Pi npl apur e

Associ at e Professor

Resear ch Paper
Awar d Duri ng
| nt er nati onal
Conference, CGH
Rai soni Busi ness
school
| nt er nat i onal

Best




conf erence

2019

Dr. Nirzar

Kul kar ni

Pr of essor

Best Research Paper
Awar d Duri ng
I nt ernati ona

Conf erence, | OSRD

2018

Dr. Ruh

Bakhar e

Assi st ant Prof essor

| ARDO Excel | ence
Award 2018 in
recognition of
out st andi ng
| eader ship and
tireless efforts in
field of research
by | nternational
Associ ation of
Research and
Devel oped
Organi zati on
(I ARDO)

2019

Dr. Ruh

Bakhar e

Assi st ant Prof essor

BEST PAPER AWARD
2018 by
I nt ernati ona
Journal of Business
and Genera
Managenent ,
| SSN(Print):
23192267
| SSN(Onl i ne) :
23192275 Nov 2018
| npact Factor (JCC):
I ndex Coperni cus
Val ue( 1 CV) 50. 29
NAAS Rating: 3.51,
of International
Acadeny of

2019

Pr of .

Ri nki

Mul chandan

Assi stant Prof essor

Best Research Paper
Awar d Duri ng

I nt ernati ona
Conf erence, CP

Ber ar

2018

Pr of .

Ri nki

Mul chandan

Assi stant Prof essor

Best Research Paper
Awar d Duri ng

I nt ernati ona
Conf erence, PG
H ndi Depart nent

RTMNU

2019

Dr. Saket Bansod

Assi stant Professor

Best Research Paper
Awar d, M A(Mayor s
I nnovati on awar d)

2019

Dr. Saket Bansod

Assi stant Prof essor

Best Research Paper
Awar d Duri ng
I nt ernati ona

Conf erence, | OSRD

2019

Dr. Aniruddha
Bodhankar

Associ at e Professor

Best Research Paper
Awar d Duri ng

| nt er nati ona




Conf erence,
| MPRESS/ | CSSR
SPONSERED Two Days
Conf erence on
Enpl oyability Skill
Sets for Rural
Transformati on:
Qpportunities and
Chal | enges

2019 Dr. Aniruddha

Bodhankar

Associ at e Prof essor |Best Research Paper
Awar d Duri ng
| nt er nati onal
Conference, H
Rai soni Busi ness
school
| nt er nati onal

conf erence

2019 Dr. Pallavi Badre |Assistant Professor |Best Research Paper
Awar d Duri ng
| nt er nati onal
Conf er ence,
| MPRESS/ | CSSR
SPONSERED Two Days
Conf erence on
Enpl oyabi ity Skill
Sets for Rural
Transformati on:
Opportunities and

Chal | enges

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VBA VBA Semester 4 17/ 05/ 2019 28/ 06/ 2019

MCM MCM Senmester 3 19/11/2018 06/ 12/ 2018

BBA BBA Senmester 6 02/ 05/ 2019 28/ 06/ 2019

BCom BCCA Semester 6 08/ 04/ 2019 30/ 05/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

presentation, and two Peri odical

st udent s.

the students in the extracurricular
nmet hod i s adopted for evaluation of final

e The eval uation process is both conventional

i ncl udes conducting two Peri odical
cl ass presentation to onscreen exam nati on,
eval uati on conprises of weightage for overall

Cl ass Test,

ye

and cocurricul ar

and nodern.
qui z etc. The Cont
conduct,
along with active
ar

proj ect report

e Question Paper Audit A noderation of question paper
Moder ati on Board consi st of Dean Academ c,

Convent i onal
Cl ass Test and nodern nethod varies from

Assi gnnent s,

activities. o

nmet hod

i nuous i nternal
Cl assroom
participation of
A rubrics
prepared by the
is done by the

i ncharge exam and eval uati ons,



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/753_Honours_recieved_1577179516.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/753_Evaluation_1577179958.xlsx

senior faculty nenbers and along with subject experts to finalise the question
papers Periodical Cass Test . ¢ Disclosure of answer book to

student sl medi ately after the eval uati on of answer book , disclosure of answer
books is facilitated. Students are allowed to | ook at the answers scripts for
all the courses. ¢ Introduction of software for conducting nultiple choice
based question exam nation. Live projects and small assignnents are given to
the students for |earning practical aspects and subject related project and

nodel s nmaking task are given to boost their selfconfidence and to enhance their

creativity and presentation skills.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e Institute is affiliated to Rashtrasant Tukadoji Mharaj Nagpur University
(RTMNU), Nagpur hence all the rules and regulation of the university is
strictly followed ¢« Programw se tinetable is prepared for each progranme,
facilitating the faculty nenbers to allot sufficient time for each subject as
per the workl oad allotted by the University. o This tinmetable is given to each
and every student of the institute. ¢ The calendar is well planned in advance
and is outlined in a detailed manner. « Institution follows different
eval uati on outcomes throughout the semester as an indicator of the student
performance. The continuous internal assessment and eval uation pattern for the
students is as follows o The tinetable for Periodical class test | and Il is
prepared well in advance as per the Academ c cal endar. o The answer book of
Periodical class test | and Il are evaluated within 5 days and suggested
answers are discussed with the students for better understanding of howto
approach the questions properly. o Those student who are unable to secured
m ni mum qual i fyi ng marks as prescribed shall require appearing for
reexam nati on schedul ed. Students are al so assessed on the basis of sem nars,
assignnents, practical tests and projects.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://dainsr.in/mssion-& vission-& objectives. php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VBA BBA Managenent 248 192 77.42
BBA BBA Managenent 234 226 96. 52
BCCA BCom Conmrer ece 214 189 88. 23
MCM MCM Technol ogy 75 10 13.33
Managenent
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://dainsr.in/ mandat ory-di scl osure. php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION



http://daimsr.in/mission-&-vission-&-objectives.php
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/753_Pass_percentage_1577180535.xlsx
http://daimsr.in/mandatory-disclosure.php

3.1 — Resource Mobili

zation for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project

Duration

Name of the funding
agency

Total grant
sanctioned

Amount received
during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Resear ch Met hods,
Publ i cati ons and Pedagogy

Quality

Al'l Progranmes

13/ 05/ 2019

( RMQPP2019)
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
| mpul si ve Prof. Ri nki C. P. And Berar 12/ 01/ 2019 PPG — I nterdisc
Buyi ng — an Mool chandani Col | ege, Nagpur i plinary
i ndi cator of Humani ti es
financi al
i ndi scipline
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
El eap The El eap The Sel f Mar cr eat or Di gital 01/ 09/ 2018
DAl MSR DAl MSR I nc. Mar ket i ng
Center for E|Center for E and SEO
ntrepreneurs [ntrepreneurs
hip hip
El eap The El eap The Sel f Lexi e Onli ne 01/ 07/ 2019
DAl MBR DAl MSR Heal t hcare Port al
Center for E|Center for E
ntrepreneurs [ntrepreneurs
hip hi p
El eap The El eap The Sel f Om Mur um Soi | 01/ 06/ 2019
DAI MSR DAI MSR Enterpri ses M ni ng
Center for E|Center for E
ntrepreneurs [ntrepreneurs
hip hip

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

Inte

rnational

0

4

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)
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Name of the Department

Number of PhD's Awarded

VBA

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt er nati onal BCCA 12 5
I nt er nati onal BBA 1 4.6
Nat i onal BBA 1 4.1

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teach

er during the year

Department Number of Publication
B. Com ( Conput er Application) 4
VBA 26
MCM 5
BBA 4

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A study of | Dr. NN M |ZEN TH I nt 2018 1 DAI MSR 1
consuner Kul kar ni ernati onal
behavi or Dr. Saket [Journal of
Wi th Bansod Busi ness
respect to Economi cs
vari ous Managenent
brands of Resear ch
t oot hpast e
s in
Nagpur
city
A FACTOR | Dr. NN M |CLEAR Inte 2018 2 DAI MSR 3
ANALYSI S Kul kar ni rnati onal
ON PRODUCT | Dr. Saket [Journal of
ATTRI BUTES Bansod Resear ch
FOR in
CONSUVER Conmrer ce
BUYI NG Managenent
BEHAVI OR
OF MALE
COSMETI CS
I N NAGPUR
CITy.
View File
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3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Applicatio Dr Internatio 2018 5 5 DAI MSR
n of Pani gr ahi , nal
EComrer ce Vi ay journal on
i n I ndian Joshi textile en
Textile gi neering
I ndustry and
processes
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 17 13 0 22
rs/ Wor kshops
Present ed 7 2 2
papers
Resour ce 1 5 2
per sons

View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Swachhata H Seva DAI MSR 1 45
Hai Canpai gn 2018
Bank of India Bank of |ndia Zonal 4 38
Nagpur Zone’s Ofice
Vi gi | ance Awar eness
Week
Dhammachakr a P. P. DR BABASAHEB 1 30
Pravartan Di n2018 AVBEDKAR SMARAK
SAM TI
Cl eanl i ness Gram Panchayat 2 30
Awar eness Program Mangrud Vil l age
Ni rmal aya Green Earth 1 17
Col l ection Organi sation
Bl ood Donati on Canp District Health 2 80
O fice, Nagpur
Yoga Day Janar dan Swani 2 50
Yogabhayasi Mandal
Durga Ut sav Event Rani Laxm Durga 1 35
Ut sav Mandal
Di stribution of Gram Panchayat 2 22



https://assessmentonline.naac.gov.in/public/Postacc/Index/753_Index_1577182424.xlsx
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Vil | age

Sports Material in

Mangrud Vill age

Tree Pl antation

Gram Panchayat
Mangrud Vill age

27

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Recogni ti on award
in Mayors

I nnovati on Parva
Hackat hon

Mayor s | nnovati on
Awar d

Nagpur Muni ci pal
Cor por ati on

1

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government

Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at Dr. Ambedkar Pai nting the 4 12
Col | ege, Nagpur | Walls around
t he Campus
Vi gi | ance Bank of India Debat e and 1 45
Awar eness Week | (Nagpur Zone) Post er Maki ng
Cl eanl i ness Gram Panchayat |Awareness Drive 1 30
Awar eness Mangrud Vil l age
Program
Ni rmal aya Green Earth Ni rmal ya 1 17
Col | ecti on Organisation |[Collection from
Lakes
Di stribution of | Gam Panchayat |Distribution of 2 22
Sports Material |Mangrud Vill age |sports Materi al
is Village to village
children
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Col | aborati ve 10
Research For
Publ i cation of
Resear ch Papers

DAI MSR 300

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering

institution/

Title of the
linkage

Nature of linkage Participant
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industry
/research lab
with contact

details

MoU

MoU

Code W zard
Technol ogy
Limted

15/ 11/ 2018

30/ 12/ 2018

39

MoU

MoU

w
Technol ogy

15/ 01/ 2019

02/ 03/ 2019

86

MoU

Letter
Engagenent

of Sof t sense

Technoserve
(Tally ERP)

01/ 07/ 2018

30/ 06/ 2019

12

MU

MoU

Future
Counsel ors

15/ 11/ 2018

14/ 11/ 2019

70

MoU

MoU

Srijan
Sanchar

20/ 12/ 2018

19/ 12/ 2019

10

MoU

MoU

Yashodahra B
ahuuddeshi ya
Sangh,
Nagpur

27/ 07/ 2019

30/ 12/ 2019

25

MoU

MoU

SWB
Fi nanci al
Weal t h
Managenent
Co. (P) Ltd.

08/ 10/ 2018

07/ 10/ 2019

25

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
AWV Technol ogy 10/ 09/ 2018 I ndustri al 4
Trai ni ng,
I nt ernshi p,
Pl acenents, Live
Projects, Industry
Visit
AEM Event s 24/ 08/ 2018 Trai ni ng/ 20
I nt er nshi p/
Pl acenent
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

15

12.76

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added
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Laboratori es Exi sting
Cl ass roons Exi sting
Classroonms with W-F OR LAN Exi sting
Classroonms with LCD facilities Exi sting

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Mast er Sof t Ful l'y 1.0 2005

4.2.2 — Library Services

Library Existing Newly Added Total

Service Type

Text Books 23886 37771 155 99493 24041 137264
Journal s 81 162000 1 3200 82 165200
Digital 3 91480 0 0 3 91480
Dat abase

CD & Vi deo 376 188000 0 0 376 188000

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 350 3 30 3 5 6 27 30 0
g
Added 39 0 10 3 0 0 0 10 0
Tot al 389 3 40 6 5 6 27 40 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

40 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

I nstitute has SWAYAM | ocal Chapter from| http://dainsr.in/e-I|earning-page.php
April 2019



https://assessmentonline.naac.gov.in/public/Postacc/Library/753_Library_1577188445.xlsx
http://daimsr.in/e-learning-page.php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
69 42. 03 190 147.7

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The O assroons and tutorial roons are equi pped with good quality furniture and
fixtures. Al roons are equi pped with LCD projectors, white board and quality
sound systens al nost 50 of these classroons are airconditioned and rest are
aircooled. The class roons are WFi enabled. The institute has six Conputer
| abs each fitted with latest configuration Desk top PCs and LCD nmonitors. The
total nunber of terminal inthe lab is 389 and all the |abs are WFi enabl ed.
The | abs are well furnished and each of them has LCD projectors and White board
to conduct training classes. The Institute three Seminar halls with a comnbi ned
strength to accommopdate 1500 students. The seminar halls are either Air
conditioned or Air cooled and are equi pped with |atest Projection Systens, WFi
enabl ed and high quality sound system Video conferencing facilities is also
available in one of the Seminar Halls. The Institute has two large libraries
spread over an area of (19032666) 4569 sqg. ft. The library is well furnished
and has | arge spaces to provide for reading area. The Library is also equi pped
with termnals to search for the books and journals available in the library.
The library is also wifi enabled and al so provides the facility to browse the
Internet to search for Online resources. The Libraries have over 22000 titles
on a variety of disciplines and al so has nmany ejournals and research database.
The institute has one of the best equi pped playfields which can host ganes
rangi ng from Cricket, Hockey, Football, Volley ball, Archery, Lawn Tennis etc.
The ground has one of the best curated Cricket pitches and nore than 10 Turf
and Synthetic practice pitches, where matches are hosted by the District
Cricket Association. The Institute also has Qutdoor ganes facilities for the
followi ng Sports: Full Size Cricket Gound with 5 Centre Turf Wckets and 15
Turf Wcket Nets for Practice with 2 Bowing Machines with floodlight
facilities. ¢« Hockey Play G ound. ¢ 1 football Gound. ¢ 2 Lawn Tennis Courts.
e 200 neters Running Track. ¢ 2 Volley Ball Gounds. ¢ 2 Kabaddi G ounds. ¢ 1
KhoKho Ground. « Full Size Archery Arena with 5 Targets. The institute has a
centralized Gymasi um wel | equi pped with the nost nodern physical training
equi prent. The students’ conmunity and faculty nenbers have free access to
these facilities even after the regular institute working hours. Physica
Training instructors are appointed to help the nenbers in physical training.
The institute has a centralized Gymasi um wel | equi pped with the nost nodern
physi cal training equi pnent. The students’ comunity and faculty nmenbers have
free access to these facilities even after the regular institute working hours.
Physical Training instructors are appointed to help the nenbers in physical
training. The Institute al so has indoor ganes facilities for the follow ng
Sports: 1. State of the Art Gymmasiumwith 16 Stations Milti — Gymmasi um
Wei ght Training section. 2. Special Gymmasiumw th well Equipnent for the
Pl ayers Snooker Billiards 3. Indoor Table Tennis Hall with 8 Tables. 4.
Badm nton Court 5. Indoor Hal

http://daimsr.in/mandatory-disclosure.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support



http://daimsr.in/mandatory-disclosure.php

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Student Fee Wi ver 8 92468
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal Nat i onal 3 30000
Schol arshi p Portal
b) I nt ernati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Renedi al coachi ng 12/ 10/ 2018 50 Internal Faculty
menber s
Skill Devel opnent 10/ 01/ 2019 240 Vi kal pa Educati on
activity Servi ces
Language Lab 10/ 09/ 2018 240 Internal Faculty
menber s
Yoga Trai ni ng 21/ 06/ 2019 100 Sat aya Snatan Yoga

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Aptitude 100 100 75 0
Ment al
Ability
Logi cal
Reasoni ng
2018 CET 90 90 70 0
Preparatory
Cl asses
2018 Aptitude 200 200 8 8
Trai ni ng
Pr ogr amme
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

11
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5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Concentri x 2125 211 TCS, 446 37
Daksh Property
Servi ces Pi st ol ,
I ndia Pvt. Cool ber g,
Ltd., Dvart, India
Shopl ocat or, MArt, JaroEd
IClcl Pru, H ucati on,
CL, TCS, HDFC, Just Dial,
| TC, Uni ver sa Pr udent ,
| Hunt, | Swi ggy,
Tal ent, Cavin Care,
Sai nt I ndi a
CGobai n, I nfoline,
Kar vy, FSC
Pat anj al i,
Modi
Nat ur al s,
Payt m
Capi t al
First, Ashok
Leyl and,
Capi t al
Li of e,
Pidilite |,
SP d obal ,
Jeevan
Sat hi, HDF
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 180 BCCA BCCA Vari ous VBA/ MCA
Managenent
Institutions
2019 180 BBA Managenent Var i ous VBA/ PGDM
Managenent
Institutions
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

CAT

1

View File
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5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Al bt ros Uni versity 230
AAgaz Col | ege 527
Aaveg Col | ege 230
Akar shan Col | ege 91
Anand Mel a Col | ege 40
Aasnan Col | ege 500
Anubhut i Col | ege 350
Aagnman Col | ege 240
Ayan Col | ege 55
Al vi da Col | ege 340

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students of college are considered as inportant stakeholders .Every college is
bei ng managed by the Director, Principal, teaching and nonteaching staff. In
every institution be it big or small ,there is a role of |eader in that
institution .Simlar concept of |eadership has been taken by DAI MSR students as
an initiative to forma Students Leadership Squad (SLS). SLS has been brought
as a new and dynani c team of young students of DAIMSR with an aimto bring a
new transformation to DAl MSR students by nmaking them aware about the coll ege

rules, regulations, discipline, culture, noral and ethics. SLS is a sel fnade
student’s team whi ch consists of President, Vice President, Secretary, Joint
Secretary, Treasurer, Joint Treasurer, Event Coordi nator and ot her nenbers.

Chai tanya Gedam Ayan Goswani and Puneet Sharma proposed this SLS initative to
the HODs and faculties. Wth the permnission of Associate Director , Dr.Nrzar
Kul karni and HODs ,SLS finally cane into existence on 19th July 2018 at DAI MSR
Audi torium West Canpus. SLS ains at providing the opportunity to build
sel fconfidence ,teamspirit, focussed attitude anongst the students of DAI MSR
. The oath taking cerenony was being done at DAI MSR auditorium The president of
SLS team —Chai tanya Gedam t ook the oath along with other nmenbers of team Being
a true |l eader of his team he nmade the entire programme to get conpl eted under
hi s abl e gui dance and | eadership skills. The objectives for SLS were as
follows: 1. To represent the views of the student to the college
adm ni stration. 2. To enhance conmuni cati on between the students,
adm ni stration staff and parents. 3. To pronote an environnent for conduct of
educati onal and personal devel opnent. 4. To pronote cocurricul ar and
extracurricular activities by providing the platformto students. 5. To support
the adm nistration and staff in the devel opnent of the institute. 6. To
actively participate in the conduction and organi sation of various functions



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/753_Activities_Organised_1577190368.xlsx

such as Aagnman, Aal ekh, Aasmaan etc. 7. To bring out the enthusiasm and zea
anong the students during participation. 8 To devel op the team buil di ng,
| eadership qualities and judgenental abilities in students . 9. To |learn
strategy building through different activities. Coll ege events organi sed by
SLS: ¢« SLS with the help of the college students organi sed Teachers’ Day
Program on 5th Septenber 2018 at DAIMSR . ¢ SLS hel ped the Teachers for the
AARAMBH event held on 5th July 2018. ¢ Managed the El ocution conpetition
organi sed by the College. ¢ Managed the Essay Witing Conpetition organi sed by
the college. ¢ Organised a photography conpetition in the college. ¢« SLS team
al so hel ped all the teaching and non teaching staff during an annual cultura
fest —Aasman 2018. BCCA .Activities where the Students Council actively
participates: 1. Feedback — Maintenance, Infrastructure, Syllabus,
Certification etc. 2. Directors Forum — Continuous Feedback 3. Induction
Program 4. Fresher’s Party 5. Teachers Day Cel ebrations 6. Organi zi ng vari ous
Cul tural Sports Academ c Events 7. Sign out Day 8. O ganizing Farewell
functions 9. Annual Awards 10. Host to Visitors to the institute 11
Coordi nation with Alumi Associ ation.

5.4 — Alumni Engagement
5.4.1 — Whether the institution has registered Alumni Association?

Yes

DAl MSR has a registered Alumi Association. It is functional and active with
nmore than 350 enthusiastic nenbers. It is attenpted to ensure that students who
pass out have a stake within the institution and allows themto stay connected
with the institution even after they have passed out. It also inproves the
academ ¢ i ndustries connect between the stakeholders i.e. the institution and
the alumi. It enables the student body of the current batches to learn from
their seniors and train thenselves for the roles and requirenents of their

pr of essi onal needs.

5.4.2 — No. of enrolled Alumni:

350

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

DAl MSR conducts regul ar Alumi Meets annually. The neetings of the Al umni
Associ ation are held for the purposes of designing the internal curricul um of
the learning activities to match the requirenents of the future budding
managers within the institution. Al so additions to the certification or val ue
added courses are ensured by these meetings. This adds greatly to the | earning
of the current batches.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralization: DAIMSR believes that greater autonony to function to its
faculties will allow better performance fromthe nenbers of the faculty. It is
attenpted to inprove the faculty decentralization by ensuring that they have
been allotted their own separate domains and are allowed to take steps
according to the requirenents of their domain within a limted span. The
deci sions for the execution of all the needs of their domain are left to the
InCharges i.e. Menbers of the Faculty. They have access to a certain budget,




which is reviewed every year and allows themto nake demands for certain areas
or itenms which are either too expensive or a new addition to the institution.
This allows for greater flexibility and innovation by the Menbers of the
Faculty. Participative Managenent: Menbers of the Faculty along with the
students have counselling and nmentoring sessions gain an insight into the
requi rements of the students and their |earning or certain special needs.
Parents or guardians are al so enthusiastic participants for the design and
devel opnment of learning activities and internal curriculumso that the needs of
their wards are nmet better. Alumi are also requested to participate and
suggest neans and neasures to overcone certain lacunae (if any) identified by
themduring their time in the institution. This allows for increnental changes
in the current systems of the institution and enabl es participati ve nmanagenent
fromthe various stakehol ders.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment
6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Li brary, I CT and Physi cal The Library and other facilities

Infrastructure / Instrunmentation i ncluding I CT and physica
infrastructure needs of the institute

and its various stakehol ders are driven
t hrough a review and feedback system
The periodi cal assessnments of the needs
for devel opment are provided through
the Facul tyl ncharge of the various
resources. Student’s feedback through
an open feedback nechani sm ensures
assessnent of the stakehol ders need and
i dentification of inadequacies and
shortcom ng of the infrastructure. The
budgets all ocated for such needs is
al so periodically reviewed and up
scal ed upon arising of needs.
Procurenent process is nonitored by an
especially established committee.

Human Resource Managenent The institute |lays special enphasis on
t he devel opment and managenent of its
human resources. Continuous eval uation
of the skills and conpetencies of the
faculty nmenbers and adm ni stration
staff is done through desi gned
exerci ses. The eval uation reveals the
deficiencies and the need for specific
skills. The Institute conducts training
on a regul ar basis on the identified
areas to keep the know edge and skills
of the staff current and to neet the
needs of the student’s comrunity.
Technol ogy, IPR, MS, Research are sone
of the key areas in which the training
are conducted on a regul ar basis.

Industry Interaction / Coll aboration worl d. The institute drives its
col l aborative initiative through




various nodes such as scouting for the
strategic partnerships in the areas of
Pl acenents, Research, Consultancy,
Faculty and students exchange, training
and devel opment and know edge
partnershi ps. Nunerous MUs have been
est abli shed with various organi zati ons,
which help in creating a network of
partners. The need for partnering is
based on the broad policy of
col | aboration which has been put in
pl ace, thus identifying the thrust
areas in which the collaborations are
to be built.

Adm ssion of Students

The Adm ssions of students to institute
is nmonitored under the Dean of
Admi ssi ons who has an abl e support of a
group of Faculty nenbers along with the
team from adm nistration. The students
to different programes are admitted
t hrough various systens. NMBA programme
recei ves adm ssion through the state
gover nnent nonitored Central Adm ssion
Process, whereas the adm ssion to other
programes are gui ded through the
Uni versity adm ni stered process. Wth
an aimto reach out to other
geogr aphical areas the institute
pronotes itself through an informative
website. The institute also has an
information cell which provides
gui dance to aspirants all thorough the
year.

Curricul um Devel opnent

The institute is affiliated to the RTM
Nagpur University and thus follows the
curriculum prescribed by the
Uni versity. For the purpose of
devel opnment of curriculum the
institute makes regular contribution to
the university curriculumrestructuring
process by neans of active
participation in the various bodies of
the university. The institute collects
regul ar feedback fromthe students’
communi ty, nmenbers of faculty, Al ummi
etc., and these are forwarded to the
uni versity whenever the opportunity is
presented. The institute on its own
devel ops several certification courses
such as Addon, skill devel opment and
val ue added courses in order to
‘makeup’ for the contenporary
know edge.

Teachi ng and Learni ng

The institute has a conprehensive
strategy to continuously inprove the
teachi ng and | earni ng process of the

various courses. The endeavour to




i nprove this process is through a
structured plan which is ained at
conti nuous evolution by nmeans of review
and reassessnent of various teaching

mat eri al s and pedagogi cal inputs.

Begi nni ng of the senester planning

hel ps in inclusion of contenporary
know edge and feedback and achi evenent

of the course outcones helps in

correcting the process of teaching on a
conti nuous basi s.

Exam nati on and Eval uati on

The Exam nation systemof the institute
is broadly based on the university
gui delines with a focus on attai nment
and measur enment of outcones of the
programe. The outcones are neasured
through an internally devel oped
process, which provides a conprehensive
representation of the assessnent. The
Institute is gradually using the
technol ogy tools in the exani nation and
eval uati on process so that the process
becones nore objective and | ess
subj ective. Online assessnent is one of
the tools which the institute is
currently inplenenting as a strategy to
i nduce objectivity in the assessnent
pr ocess.

Resear ch and Devel opnent

Research and devel opnent in the
institution is guided through a policy
framework which has set targets for
achi evenment by the nenbers of faculty.
Adequat e support in ternms of reward
system and a nechanismto guide the
direction of research in the current
and contenporary areas of research is
provided to the faculty menbers of the
institute. Institutional support in the
form of guidance to submit research
grants proposals to various bodies are
in place. Tinely availability of the
i nformation al ong with gui dance of
drafting of proposal is provided to the
menbers of faculty, especially the
young teachers.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Pl anning process is predonm nantly
carried on by the Local Managenent
Committee of the institution. The Pl ans
are formulated with the participation
of the senior staff nmenbers of the
institution who are represented in the
Managenent Committee. The entire
process and its docunentation are
pl aced for the reference of the staff




and the nmenbers of faculty through an
online server which can be accessed on
the intranet.

Adm ni stration

The admi ni stration of the institution
run on the ERP software, where the
faculty nmenbers and the authorised

adm nistrative officials are granted

access to the information related to
the adm nistrative matters.. The
institute has introduced nultiple
nodul es of the MS progressively over
the years. New M S software is
currently being migrated to, which
of fers enhanced features. The student’s
information is additionally avail abl e
on the intranet and marki ng and
assessnent systens are al so being
eenabl ed for transparency and
objectivity. The entire set of policies
and guidelines are al so updated and
made avail abl e on the central server
for quick reference of the staff.

Fi nance and Accounts

The Finance and Accounts function of
the institution are fully conputerised
and the accounting procedures are
carried out using accounting software.
The accounts are managed by the
aut hori sed personnel of the accounting
departnent who are provided with the
essential training in order to ensure
transparency and privacy of the
accounting information. Audited
statenments of the accounts are
avai l abl e on the institutional website
and annual account reports are nade
avail able for the internal use on the
central database.

St udent Admi ssi on and Support

The Adm ssion process is nade
transparent with extensive usage of
internet. Advertisenents for adm ssion

availability of vacancy positions,
online application process and displ ay
of merit list online formpart of the
egover nance nmechani sm of the adm ssion
process of the institute. The institute
website has the link for registration
of the students which is authenticated

and the students get access to a
variety of resources on the website,.

The students can downl oad forns,
assignnents and the | earning nmateri al

formthe institute website. The

Institute website al so provides for
reporting of grievances by the students
communi ty.

Exam nati on

The exam nation and the assessment




Redr essal

systemof the institute is being nade

transparent and eenabl ed through

i ntroduction of the Onlinetesting
system The exami nation answer copy of
the students can be accessed through

this system Queries related to
exam nation can also be raised online.
of exam nation rel ated
conmpl ai nt and gri evances can al so be
made through the institute website.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2019 Excel 06/ 05/ 2019 |08/ 05/ 2019 0 13
Tr ai ni ng
Pr ogr amre

2019 Fi nanci al 09/ 05/ 2019 |09/ 05/ 2019 21 13
Educat i on

For MG
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Train the 1 01/01/ 2019 25/ 01/ 2019 22
Trai ners
RMQPP 42 06/ 05/ 2019 14/ 05/ 2019 8
Take the Pl unge 9 11/ 06/ 2018 15/ 06/ 2018 5
Engi neeri ng Eco 1 02/ 07/ 2018 31/ 10/ 2018 72
nonmetrics |1 TKG
P_ 12 Weks
( NPTEL)
Supply Chain An 1 01/ 01/ 2019 30/ 03/ 2019 48



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/753_Faculty_Emp_1577364909.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/753_Development_training_programmes_1577365175.xlsx

alytics_I1TRoor
kee_8 Weeks
(NPTEL)

Mar ket i ng
Resear ch
Anal ysis Part
I
Il TRoor kee_12
Weeks (NPTEL)

01/01/ 2019

30/ 04/ 2019

72

Busi ness
Anal ytics Using
RIIT
Roor kee 12
Weeks (NPTEL)

01/ 01/ 2019

30/ 04/ 2019

72

MCDM Techni ques
Using R _IIT
Roorkee 4
Weeks

15/ 02/ 2019

15/ 03/ 2019

24

Strat egy
Sust ai nabl e
Devel opnent

_|I'I M Bangal ore
_ 6
Weeks SWAYAM
Cour se

04/ 02/ 2019

30/ 03/ 2019

36

Introduction to
Research (8
weeks Course)
( NPTEL)

02/ 09/ 2019

18/ 10/ 2019

36

I ntroduction to
Modern i ndi an
Political
Thought (12
weeks course)
( NPTEL)

02/ 09/ 2019

18/ 10/ 2019

36

Mar ket i ng
managenent Part
I (8 weeks
course) (NPTEL)

02/ 09/ 2019

18/ 10/ 2019

36

Mar ket i ng
managenent Par t
I'1(8 weeks
course) (NPTEL)

01/ 04/ 2019

15/ 06/ 2019

36

Consuner
Behavi our (8
weeks Course)
2019 (NPTEL)

01/ 04/ 2019

15/ 06/ 2019

36

Literature, Cul t
ure and Medi a
(12 weeks
course) (NPTEL)

01/ 04/ 2019

15/ 06/ 2019

36

Qualitative
Resear ch

01/ 04/ 2019

15/ 06/ 2019

36




Met hods and
Research
Witings (12
weeks course)
( NPTEL)

Devel opi ng Soft 1 06/ 08/ 2018 30/ 10/ 2018 72

Skills
Personal ity
( NPTEL)

G obal 1 04/ 02/ 2019 26/ 04/ 2019 42
Mar ket i ng
Managenment IIT

Roor kee (8
weeks) (NPTEL)

Principl es of 2 01/10/ 2018 29/ 12/ 2018 42

Hurmman Resour ce
Managenent
(NPTEL)

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Subsi di sed Cant een Subsi di sed Cant een Subsi di sed Cant een
Facilty, Accidental Facilty, Accidental Facilty, Students
Deat h, Per manent Deat h, Per manent Accidental and Disability
Di sability and Medi cal Di sability and Medi cal Cl ai m I nsurance Poli cy,
Clai m I nsurance Policy Cl ai m I nsurance Policy St udent Fee Concessi uon
in case of death of
Par ent .

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

To have a transparency in financial information, institute ensures in
conducting the audit of books of accounts. the audit of books of accounts is
primarily conducted at two levels: First at institute level i.e., Interna
audit (to be conducted twice in a year) to ensure early detection of any errors
if any and External Audit is done at the end of financial year by the qualified
practicing charted accountant as per the applicable nornms. Audited financial
statenments are available on Institute website

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
National Institute of 1186000 Consul tancy Proj ect

Securities |ndividual
Contri bi utions

View File



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/753_Training_Programmes_1577366652.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/753_Funds_or_Grants_1577366996.xlsx

6.4.3 — Total corpus fund generated

1186000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi ¢ Yes I nt er nal
Conmi ttee
Adm ni strative Yes | nt er nal
Conmittee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Oganizing the Parent Teacher neets every senmester 2. Providing of Feedback
on the various aspect of Institutional Governance. 3. Active Guidance and
Counsel ling sessions of Parents and Wards by Mentors

6.5.3 — Development programmes for support staff (at least three)

1. Excel Training 2. Training for ERP/M S software inpl enentation. 3.
Recreational trip for the Support Staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The following three major Quality initiatives have been undertaken post the
process of accreditation: 1. Provisioning for research pronotion grants for the
teaching staff. 2. NBA Accreditation for the MBA Programme 3. Purchase and

m gration of advanced M S software for adm nistration.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC [conducting IQAC participants
2019 Restructurin | 05/01/2019 05/ 01/ 2019 05/ 01/ 2019 14
g of the
| QAC
2019 Organi zi ng 06/ 05/ 2019 06/ 05/ 2019 14/ 05/ 2019 41
t he Research
and | PR
Training for
t eachi ng
staff
2019 Testing of 07/01/ 2019 07/01/ 2019 11/01/ 2019 50
the Online
assessnent
System
2019 Trai ni ng 06/ 05/ 2019 06/ 05/ 2019 14/ 05/ 2019 14
progr amre




for Non
teachi ng
staff

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
National Grl 24/ 01/ 2019 24/ 01/ 2019 21 18
Chil d Day
Gender 19/ 02/ 2019 19/ 02/ 2019 160 70
Sensitization
Pr ogr amre
Gender Equality 13/ 12/ 2018 13/ 12/ 2018 20 15
Wor kshop
Wnens' Day 19/ 03/ 2019 19/ 03/ 2019 35 17

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institute has gradually shifted to the usage of environnent friendly
lighting system The institute does not purchase any equi pnent which do not
conformto the environnental friendly norns and all special care is being taken
to ensure that all new facilities and equi pmrent are power efficient. The
institute is in the process of installation of Solar Power system

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 9
Provision for lift Yes 2
Ranp/ Rai | s Yes 9
Rest Roorms Yes 9
Scri bes for exam nation Yes 9
Speci al skill devel opnent Yes 9
for differently abled
students
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 4 24/ 01/ 201 5 Sensitiza| Cender 350



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/753_Quality_Initiatives_B_1577369738.xlsx

9 tion equity,
towards |Wonen Enp
CGender ower ment
and and
Soci al Soci et al
i ssues. |consci ous
ness

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

The DAI MSR Val ues and
Et hi cs Handbook

13/ 08/ 2018

DAl MSR bel i eves in
pr of essi onal i sm and
Prof essionalismis highly
val ued by every
organi zati on today and
prof essionals are hardly
out of work. Professional
ethics is the set of
st andar ds adopted by
prof essi onal s. Every
profession has its

pr of essi onal et hics.
Managerial ethics is the
set of ethical standards

that applies to the
prof essi on of a nanager.
Sone of the inportant
characteristics of
prof essi onal ethics were
added to the initial
DAl MSR Val ues and Et hics
Manual on 24th Sept.
2018.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Keral a Relief Fund 25/ 08/ 2018 27/ 08/ 2018 257
Radio City RJ 03/ 09/ 2018 03/ 09/ 2018 55
Interaction
National Grl Child 24/ 01/ 2019 24/ 01/ 2019 39
Day
Gender Equity 13/ 12/ 2018 13/ 12/ 2018 35
| PR wor kshop 13/ 05/ 2019 13/ 05/ 2019 20
Snmile Project Visit 04/ 10/ 2018 04/ 10/ 2018 20
to A dage Hone
Traffic Awareness 04/ 02/ 2019 07/ 02/ 2019 30
Week
Tree Plantation 10/ 08/ 2019 10/ 08/ 2019 40
Drive

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Tree plantation and canpus beautification programe was conducted by the
Environnent C ub of DAIMSR in the nonth of Feb 2019. 2. The Canpus of DAI MSR




has been declared as a ‘Plastic Free’ campus. The entire plastic cutlery
previously used in the canteen has been replaced by netal / paper cutlery
(Spoons, gl asses, plates, straws, etc.). 3. In order to inculcate a culture of
energy conservation, a ‘Resource Conservation Day’ was observed in DAl MSR on
the 27th of COctober 2018. On this day, students and staff nenbers instead of
using private vehicles, used cycles, public transport and car pool for
transportation. Use of natural lighting in classroom m ninmum use of conputers
and projectors, to save electricity, was pronoted on this day. 4. G een
Anbassadors have been designated in each section of DAIMSR These students keep
a strict vigil in the canpus to avoid wastage of electricity, water, etc. 5.
DAIMSR is moving towards a truly ‘Less Paper’ canpus. Cl ass tests Course
Assi gnnents are now conducted in an online node instead of the traditional ‘Pen
and Paper’ node. This has led to substantial reduction in institute' s paper
consunption. 6. Avisit to ‘Biodiversity Park’ was organi sed for the students
of the Environnent club of DAIMSR in Decenber 2018. Objective of the visit was
to create awareness anongst students about conservation of biodiversity of the
regi on.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

BEST PRACTI CE 1 AABHA — The Wonen Enpower nent Program Goal — The program ai ned
at encouragi ng and notivating our students of the college with a viewto
sensitize themtowards the issues concerning wonen in society. Wnen constitute
nore than 60 of the total student strength of the college. The najority of them
conme from econom cally backward class. Many tines we observe m serable
conditions of utter poverty illiteracy illhealth and superstition take hold of
the lives of wonen in our society. Thus they are affected by the backwardness
and discrimnation. So, the college has determ ned to take up the cause of
Worren Enmpowerment for the wonen students with the objectives of: <Mentoring
worren students on wonen specific issues ¢«Mbilizing wonen's views and
perspectives on inportant social issues. ¢Assinilating gender consciousness
into all systens of know edge in order to progress towards a true gender
sensitive society and *Creating an environnment through awareness progranmes to
enabl e the students to realize their full potential for |earning and sol ving
their problens independently ¢Arrangi ng special sessions with the police and
social activists for enabling the fenal e students to be aware of several types
of ‘evil designs’ by professional crimnals for the worst type of exploitation
taki ng the advantage of their innocence. <Involving social activists and
Governnent officials to enlighten the students on human rights and fundament a
freedom for equal rights and opportunities. <Organizing debates and di scussi ons
on gender equality to enable the students to realize gender sensitization, thus
| eading to nore equality and harnony in fam |y and society. These prograns are
organi zed along with the nmale fraternity of the college since they should al so
be sensitized about the problens and issues related to wonen. «Conducting
sem nars and speci al sessions on raggi ng, eveteasing and dowy systemto expose
the illeffects of the evils. ¢Devel opnent of vocational and technical skills
anong the wonen students by providing special training to enable themto becone
i ndependent earners of their living. «Organizing the exclusive health canps for
worren students by wonen doctors for free treatnent of wonenrel ated health
probl ens and conducti ng awar eness progranmmes on the inportance of sanitation,
personal hygi ene and prevention of seasonal diseases. «Tackling the social,
devel opnental , health consequences and prevention of H V/ AIDS froma gender
perspective. The Context The Wonen Enmpowernent Cell at DAI MSR was establi shed
in 2013.Initially the cell was conceptualized as a platformfor women
harassnent redressal cell in our educational institute but gradually it grew
into a Cell playing a catalyst for gender sensitization, know edge sharing and
wonen enpowernent. Contributing to the visibility of gender issues, the Cel




opens a genui ne di al ogue anong schol ars, activists, faculty nenbers, staff and
students through tal ks, discussions, counseling and consultation. The gender
sensitization progranmes designed di scovered several differences and
i nequalities that we nmight not have noticed earlier, but now may be used
ot herwi se by antisocial elenents of the society. Simlarly, the various |ega
protective provisions for wonen were ni sunderstood as undue favour neant to
denmean men. Under these circunstances, the institution conducts this programto
provi de the conceptual clarity and interventions as required. “Enmpowernent”
just cannot be taught in a conventional classroom node of education but it is
required to cone fromwithin an individual. This is possible only if one gets
proper guidance and clarity of thoughts fromthe persons who thensel ves are
working so efficiently and effectively, in a highly male dom nated society. So
such ki nd of prograns such as seminars / workshops / debates on gender
i nequalities The Practice The DAl MSR Wonen Enpowernent Cell (WEC) with a senior
worman Faculty as its Coordinator and three other senior wonmen teachers as its
menbers. All fermale students are eligible to take nenbership of the Cell. The
Coordi nator and the menbers of the unit nmeet once a nonth and decide the
conduct of awareness sessions during the regular extracurricular activities,
twice a year. They al so draw an annual action plan for organizing various
awar eness programmes / seminars /workshops and interactive sessions. The
Director and | QAC al ong with the Coordi nator nmonitors the inplenentation of the
pl an. The Wonen Enmpowernent Cell is working for the protection of wonen’s
rights and actively enpowers wonen creating conditions for gaining confidence
intheir abilities. It ainms at reducing the social evils |ike eveteasing,
raggi ng and dowry system providi ng necessary counsel ling and gui dance by
prof essi onal wonen counsell ors, social and rights activists, enlightened
academ cs and professional psychol ogi sts, so that the wonen students becone
awar e of unjust gender discrimnation, the human rights, the |egal provisions
avail able for their protection, inmportance of higher education for higher
enlightenment, nental and physical fitness. The Col | ege has organi zed severa
productive programmes so far extensively utilizing the services of the
wi despread network of NGOs which have a strong grassroot |evel presence with
deep insight into wonen’s concerns contributing to the inspiring initiatives
for the enmpowernent of wonen. Evidence of Success Till date we have organi zed
various activities under the banner of Wnen Enpowernent Cell [|ike:
eInteractions with leading Entrepreneurs to generate entrepreneurial spirit
eGuest lectures of wonmen fromcorporate world eInteraction with well known
Gynecol ogi sts eVarious activities |ike handy craft and painting exhibitions
etc. Probl ens Encountered and Resources Required The shy students were
reluctant to participate or conduct such kind of awareness progranmnes
initially. The first awareness canp for femal e students on H V/ AIDS received a
di scouragi ng response as wonen’s tal king about AIDS is still a taboo. Ensuring
the allround support and participation of male students and faculty nmenbers in
such a programmes is also a tough task. Organizing various programes during
wor ki ng hours, sonetines, has led to sacrificing the class work. Sonetines, the
participants were put to disappoi ntnent as the resource persons did not turn up
for the canp. Inplenentation of the biannual plan of the wonmen enpowernent cel
and its nonitoring has becone a tough task in view of tight academ c schedul e
i n the autononous ambi ance. BEST PRACTICE 2 Online Exams Assignments: Goal:
There is a need to elinnate wastage of paper fromall organizations. There is
a need to ensure that exam nations conducted by the institution needs to be
conducted in a tinely fashion. There is a need to elinm nated inaccuracies in
t he paper checking and paper evaluation of the students. There is a need to
address all education according to the COPO Mappi ng of the courses being
studi es. Context: DAIMSR has instituted a new policy of conducting its
assi gnnents and one examonline. This hel ps students ensuring clear and precise
scoring of the answers recorded by the student and allows for faster and
accurate evaluation of results. It also ensures that the COPO nappi ng of the




guestions and their outcones can be far nore easily ascertained. Practice: The
practice is such that the faculty group sharing the subject along with the Dean
Acadeni cs (for noderation) evaluates the question bank and identifies key
questions which may be used for the purpose of exam nation and assi gnnents.
Question sets derived out of the question bank are provided to students thereby
ensuring the difficulty levels of the exam nation and fairness in students
appearing for the exans. The software utilized for this exam nation has been
devel oped i nhouse by the Incubation Centre. Al so, it helps maintain DAl MSR s
stand for being an environnent friendly canpus by reducing the wastage of the
paper in answer sheets and storage space for the sane. Evidence of Success: The
trial run for one examfor one subject was conducted for students of Senester
1. A set of questions were identified fromthe above practice and it was
attenpted through a pilot exam Scores fromthe students, inaccuracies or
i ssues with running the program devel oped by the inhouse |Incubation Centre was
conducted. This enabled the institution to identify the |acunae in the program
It was identified that both the students and the nenbers of the faculty were
able to identify key issues in the progranmng as well as running the
exam nation. It was found that both found the process and the systemto be
satisfactory. Probl ens Encountered Resources Required: The singular major
probl emwas that the examwas a nultiple choice based questions exam It was
al so found that the kind of effort being put in the difficulty levels of the
questions could have been inproved. It was al so suggested to the Incubation
Centre that an area for attenpting essay type questions should al so be provided
in the future and the software to be nodified as such that the keywords shoul d
be caught fromthe essay. A nodel answer woul d be prepared by the faculty group
and the scoring will then be assessed accordingly.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://dai nsr.in/naac-page. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The Institute has a vision ‘to develop a centre for val uebased managenent
education and research through commitment and continuous | earning,
strategically partner the industry and be conscious to societal
responsi veness’. Hence with this aimDAIMSR has tied up with industry experts
and various |ocal organizations such as Conpanies and NGOs. Activities for the
environment and health related issues will be raised and addressed along with
al l owi ng the student managers to gain an insight into the manner in which wll
all ow them a greater understandi ng of the environnment in which they enter as
future managers. The inpetus on research in recent tinmes have all owed for
greater collaborative work anmong students and nenbers of faculty whereby many
research papers have been published in the current year. It has been proposed
that such activities should be incentivized further for greater and nore
quality work to be produced in the future.

Provide the weblink of the institution

http://dainsr.in/index.php

8.Future Plans of Actions for Next Academic Year

In the next academic year the followi ng action plan is being floated by the
institution: 1. Subm ssion of at |east 10 research grant proposals to various
institutions including UG, AlICTE and | CSSR. 2. Devel opnent of the existing
conmputing faciltities. 3. Enhancenent of research output by the nmenber of faculty
by targeting SCOPUS and Web of Science indexed publications. 4. Fully Online
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assessnent of internal exam nation for PG Programmes 5. Increasing of the Intake
capacity for UG Programes (BBA and BCCA) 6. Recruitnent of additional nenbers of
Faculty for increased intake capacity. 7. Mdernization of the MBA buil ding. 8.
Creation of Center of Excellence in Artificial Intelligence and Machi ne Learni ng.
9. Enhancing Staff devel opnent training programme. 10. Cbtaining University
approval s of Faculty menbers. 11. Strengthening the students research output by
50
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